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ARTICLE 3
UNION RIGHTS

Section 1. The Union shall have the right to communicate at all times with its members and the
members of the bargaining unit and to schedule meetings among said members without
interference from University or departmental administrators, provided such actions do not
interfere with the normal teaching, research, or administrative duties of Graduate Employees
(GEs).

Section 2. The University agrees to include in all appointment letters a requirement that the GE
consent to disclosure of certain information to the Union as a condition of employment. The GE
appointment letter will also include consent to release certain information to the Union that is not
a condition of employment. A model of the specific language of the consent and release that the
University agrees to incorporate in GE appointment letters is set forth in Appendix A.

The University will deliver the information to the Union in accordance with the schedule set
forth in Appendix A for GEs who have consented. Information about individual GEs provided to
the Union by the University will be used by the Union only for the internal business of the Union
and, as necessary, provided to the Union’s Health and Welfare Trust for insurance
administration.

Student identification numbers will be used by the Union only for matters related to payroll
deduction and insurance administration. The Union agrees it will not disclose this information
without express written authorization from individual GEs.

Section 3. GE representatives elected or otherwise designated by the Union to represent it for
official functions shall be granted time off with pay, collectively not to exceed a total of twenty
(20) days annually, to attend such functions. No more than three (3) GEs in any one department
shall take such leave at the same time. The GE requesting time off shall notify the unit head in
writing twenty-one (21) calendar days prior to taking such leave. In the event of an emergency
and with the agreement of the unit head, a lesser period is acceptable. Leaves shall not be taken
for more than five (5) consecutive days. The designated GE representative will arrange, if
necessary, for a substitute acceptable to the department, or arrange to complete assigned work at
another time, whichever is appropriate, at no financial cost to the University.

The University shall provide the Union with six (6) ter{10)} FTE releases per academic year at
the start of fall term. These releases may be used by no more than two (2) feur{4)} individual
GEs in any academic term, and the release shall cover the full extent of that GE’s FTE (between
0.20 and 0.49 FTE) for that term for the purposes of conducting union business, including, but
not limited to, contract administration, grievances, and participation in the governance of the
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Union, or its state and national affiliates. The two GEs may not be from the same department and
the GEs who utilize this release may change term-to-term but not during the term.

Section 4. The GTFF will be permitted to make a presentation at the “Teaching Effectiveness
Workshop for GEs” on behalf of the Union for the purpose of identifying the organization's
representation status, organization benefits, facilities, related information, and distributing and
collecting membership information. This time is not to be used for discussion of
labor/management disputes. The Graduate School will provide the GTFF reasonable notice of
the place, time, and agenda of this workshop.

Section 5. The GTFF will be permitted to make a presentation at the Department Heads’ Retreat
put on by the Provost’s Office and at the New Faculty Orientation put on by Academic Affairs
each fall. This presentation shall be for the purpose of introducing attendees to GTFF
representatives, making the Union available to answer any questions attendees may have, and
explaining the role the GTFF plays in representing GEs. This time is not to be used for
discussion of labor/management disputes. The Graduate School will provide the GTFF with
reasonable notice of the place and time of these meetings.

Section 6. The GTFF shall be allowed at-least 50 30 minutes at a campus orientation for GEs,
administered by the Graduate School. This presentation shall be for the purpose of introducing
attendees to GTFF representatives, making the Union available to answer any questions
attendees may have, and explaining the role the GTFF plays in representing GEs. This time is not
to be used for discussion of labor/management disputes. The Graduate School will provide the
GTFF with reasonable notice of the place and time of the Graduate School orientation. The
Union may request space in a department to meet with new GEs during GE orientation pursuant

to Article 5. Fhe Union-shall be allowed at-least up-to-30-minutes-and-no-more-than 120 minute

the Graduate School orientation, the GTFF shall be allowed 30 minutes at a department GE

meeting.

Section 7. The Union may request representation on any campus, department, college, school, or
employing unit standing committee that impacts this Collective Bargaining Agreement or the
terms and conditions of GE employment. If Employee & Labor Relations becomes aware of a
committee that impacts this Collective Bargaining Agreement it shall inform the Union in
writing of any unfilled positions designated for GEs on any such committee.
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ARTICLE 9
WORK AGREEMENT/WORK ASSIGNMENT

Section 1. The University reserves the right to assign GEs those duties and responsibilities that
best meet the needs of the institution based upon the qualifications and abilities of the GE.
Specialized courses, upper division courses, and those courses not traditionally assigned to GEs
will be assigned only after a review of the qualifications of the GEs. GEs will be consulted
regarding the suitability of the assignment.

Section 2. Each hiring unit shall endeavor to apprise teaching GEs of available course
assignments at least five four weeks prior to the start of classes, to afford the GEs an opportunity
to indicate their preference of assignments.

Section 3. Course assignments for the following academic year shall be offered to GEs in a
timely fashion to allow for adequate preparation. To facilitate adequate course preparation, each
hiring unit shall apprise teaching GEs of course assignments at least three two weeks prior to the
start of classes mcludmg the prowsmn of aSS|gned syllabl where appllcable Jrnfeemaaenal—GEs
— - Shorter
notlce may be necessary due to cwcumstances mcludlng, but not I|m|ted to, changes in the
courses or course sections being offered, unexpected variations in student enrollment, schedule
conflicts, or changes in the availability of staff.

When unexpected variations in student enrollment occur requiring the addition or deletion of
course sections, assignments may be changed after students register for classes. An effort shall
be made to avoid conflicts between the GE’s course schedule and their GE assignment.

If course assignments offered in writing are subsequently changed, the hours spent in preparation
for the original assignment shall be credited for the purpose of determining workload. If within
the year the assignment for which preparation credit was assessed is offered to the GE, the
credited time will again be included in the workload. In no instance will more than twenty-four
(24) hours be so credited—or deducted—in any given term. A GE may not be asked to perform
more than twenty-four (24) hours of such preparatory work unless otherwise designated in a
Workload Allocation Form.

Section 4. A GE has the right to a clear statement of duties that outlines the GE’s participation in
the academic process. At the time of the appointment offer, each department or administrative
unit shall provide the graduate student with written instructions on how to access the department
or administrative unit’s General Duties and Responsibilities Statement and advise GEs of the
availability of workload allocation forms for use as provided in Section 5 of this Article. A GE
may request a meeting with their supervisor or department head to obtain clarification of their
duties and responsibilities. The department or employing unit will orient the new GEs to
resources utilized to fulfill the appointment at the beginning of each quarter.

Section 5. The University encourages GEs and their supervisors to communicate as needed
concerning the GE’s work assignment to ensure that GEs receive appropriate guidance and
supervision.
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Each-department-oremploying-unit The Graduate School will provide a workload allocation

form for voluntary use by GEs and their supervisors. The purpose of the workload allocation
form is to foster clear communication and transparency of expectations. The workload allocation
form will identify the specific work duties that comprise the GE’s assignment, and the
pereentage-of-the job-each-duty-constitutes-and anticipated amount of time the GE will spend on
each specified work duty. It may be revised by the GE and the GE’s supervisor as needed
throughout the GE’s appointment. If a supervisor and GE use the workload allocation form, the
supervisor shall will be available to discuss potential revisions of the workload allocation form.
If the form is used, the GE will be provided a copy of each completed workload allocation form
and any revisions to the workload allocation form.

A variance or deviation from the allocated amount of time er-percentage for each specific work
duty does not constitute a violation of this Agreement and may not be grieved. However, GEs are
encouraged to notify their supervisors as soon as is practicable during the academic term if they
anticipate their total work assignment will exceed their FTE. A Union representative shall be
allowed to attend a meeting between the GE and the GE’s supervisor for the purpose of
reviewing the GE’s workload allocation form to determine whether the GE’s specific work
duties will result in the GE working in excess of the GE’s assigned FTE.

Within three months (one term) of the end of an assignment, the GE has the right to make
recommendations about the workload allocation for their specific work assignment(s).
Recommendations may be submitted in writing, or the GE may request to meet with their
supervisor or other department representative to provide the recommendations verbally.

Subject to the limitations provided for under state and federal law, including, but not limited to,
the Family Education Rights and Privacy Act, all recommendations submitted in writing by a GE
or supervisor and any workload allocation form voluntarily submitted to the employing unit by a
GE or supervisor will be retained by the Employing Unit for no less than four years and will be
made available to any GE in the unit upon request.

Section 6. Each department or employing unit will prepare a General Duties and Responsibilities
Statement (GDRS) descrlblng the condltlons under which GE a35|gnments are made GBRS

The GDRS shaII mclude the foIIowmg mformatlon
a) A general description of the job requirements.
b) The supervisory individual who shall oversee the implementation of the GDRS.
c) Availability of Graduate Employee appointments in the department.
d) Eligibility requirements and application process for appointments.
e) Appointment and reappointment process.
f) Workload and work assignment information.

g) Health and safety information, including any training requirements, use of
required personal protective equipment, accident reporting and workers
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compensation coverage if substantially different from the health and safety
information provided in Article 10, Section 2 and if not covered in more depth in
a safety manual.

h) Requirements for satisfactory progress towards graduate degree. These criteria
must be as specific as reasonably possible and must include objective measures
(e.g., GPA, limits on the number of incompletes, and deadlines and/or timelines
for passing qualifying exams or proposing one’s thesis).

i) Discrimination Grievance Procedures: To file an employment-related
discrimination grievance, GEs are encouraged to contact the Graduate Teaching
Fellows Federation. For discrimination grievances that pertain to a GE’s role as a
student, graduate students should refer to the student section of the AAEO
Discrimination Grievance Procedures online
(http://aaeo.uoregon.edu/booklet.html). The AAEO will encourage all GEs
attempting to file an employment-related discrimination complaint to contact the
GTFF.

J) GE absence procedure or reference to where this procedure is documented.

The GDRS of each department or employing unit shall include health and safety information or
the department shall properly train GEs on health and safety duties and responsibilities and
provide up-to-date safety information in a written document available to GEs.

Work load and/or work assignment information shall include course attendance requirements,
office hour expectations, registration duties, grading, preparation, meeting with supervisors
and/or co-workers, safety training, and any other duties included in the GE work assignment for
both academic year and summer term appointments.

Except by mutual agreement of UO and the GTFF, GDRS revisions shall be submitted to the
Graduate School by May 15 of each year. By April 1 of each year, the University shall notify
GEs 1) how to access the GDRS documents and 2) that GEs may submit proposed revisions or
feedback to the department by April 15. Departments shall inform GEs of GDRS revisions
accepted by the Graduate School in writing no more than twenty (20) days after acceptance.
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Section 7. The Graduate School will make the GDRS available on its website in an easily
accessible, electronic format by August 15 of each year. The copy of the GDRS contained on the
Graduate School website shall be considered the eurrent-master copy, and any electronic or non-

electronic distribution of the GDRS must be made from this copy. The Graduate School should
maintain and allow access to copies of out-of-date GDRSs for the prior eight (8) years. At the
t|me of h|re GEs shall be prowded W|th mstructlons on how to access the department s GDRS.

GDRS—aed-heMe-aeeess—mat—me—stappef—eae#GEaepemtmeet—A physmal copy of the GDRS

shall be posted prominently in the department office or another conspicuous location.
Department websites should provide a link to their GDRS, hosted by the Graduate School._ A GE
may request a meeting with their supervisor or department head to obtain clarification of their
duties and responsibilities. The department or employing unit will orient the new GEs to
resources utilized to fulfill the appointment at the beginning of each quarter.

Section 8. In accordance with Article 34, the GTFF will be responsible for distribution of the
current collective bargaining agreement to GEs.

Section 9. GEs who will be required to be at work during periods of academic recess, except
during registration period, shall be given no less than thirty-five (35) calendar days’ written
notice. GEs required to work at special events, conferences, attend retreats, assist in language
fairs or perform other similar non-routine activities shall be given fifteen (15) calendar days
written notice. When such activities require travel, GEs are eligible for reimbursement and per
diem in accordance with prevailing rates. In the event of an emergency, and with the mutual
agreement of the GE and the unit head, a lesser notice period can be arranged. If timely notice is
not given and the GE refuses to work during these activities, disciplinary sanctions will not be
imposed. When possible, departments and programs will hold meetings at which GE attendance
is required during regular workday hours rather than at night or on weekends.

Section 10. In recognition of the variable or flexible schedules associated with many research
projects, GEs with 12-month or 9-month research appointments shall have the right to take up to
ten (10) days of leave of leave which may be contiguous during their appointment year, provided
the procedures outlined in this section are followed. Such leave shall not reduce or otherwise
interfere with the GE’s obligation to fulfill the hours required of their assigned FTE. This
provision does not apply to time off for academic employee holidays, research schedule
permitting, unless these holidays fall within the period of ten (10) contiguous days for which
leave is being requested.

Leave dates and duration will be decided by mutual agreement between the GE and the
supervisor as the research schedule permits. To assure adequate consideration, a request for such
a leave must be made in writing, either electronically or in hard copy, to the supervisor at least
two (2) weeks in advance of the beginning of the leave. If mutual agreement cannot be reached,
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the GE shall have the right to time off during the last ten (10) days of their appointment contract,
provided the GE submits a signed document to the employing unit attesting that all FTE
requirements have been fulfilled.

This document must be submitted two (2) weeks prior to the expiration of the appointment. This
section does not preclude the customary informal arrangements between the research GE and
supervisor to accommodate other absences, as long as the GE fully meets the duties and
responsibilities associated with the assigned FTE for the position.
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€)—Arepresentative-from-Human-Resourcesand

10
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ARTICLE 10
HEALTH, SAFETY AND WORK ENVIRONMENT

ssued-by-Academic-Affatrs-and-Human-Resoureces—[*Negotiator’s Note: Striking here is

contingent on insertion of the same language in Article 25*]

Section 2. Facilities and Services

The University shall provide each GE with access to facilities and services conducive to carrying
out their assignment (i.e., teaching, research, or administration) in a professional atmosphere,
including reasonable office or desk space; reasonably secure storage space for books, papers, and
supplies; and reasonable access to a computer. Upon notification and request by a GE, a
department will provide reasonable access to a telephone, except for jobs that include work tasks
requiring use of a phone. For GE with tasks requiring a phone (e.g. conducting phone interviews,
calling conference participants, etc.), phones will be automatically provided, unless there is
mutual agreement between the GE and the employing unit not to. GEs whose assignments
involve use of specific software shall be provided with access a-persenal-ticense to the software.
Each GE shall also have reasonable access to private facilities for conferring with students and
faculty and for other job related purposes. GEs shall be provided desk copies of, or electronic
access to, all texts required for their assignment. GEs have the same responsibility as other
academic and administrative employees to maintain a safe, healthy, clean work environment.
This responsibility may not conflict with or exceed GE work assignment/workload (see Article
10).

Departments shall develop policies and procedures regarding condition of workspace and access
to private meeting space, telephones, computers, internet access, office supplies, photocopies,
printouts and all other materials required for the GE’s work assignments. These policies and
procedures shall be documented and made available to GEs by incorporating them into
departmental GE manuals or graduate student handbooks, by posting the information online, or
by creating a document specifically for that purpose. Listed below are practices and standards
designed to ensure a safe and appropriate working environment and to serve as reference for
specific departmental policies and practices. Departmental policies and procedures shall address
at least the categories listed below. Standard working hours for the purpose of this article are
defined as Monday through Friday, 8 a.m. - 12 p.m.and 1 p.m. - 5 p.m.

a) Workspace
i.  Working locks on doors and latches on windows

ii.  Properly and securely installed partitions and shelving

iii.  Safe and appropriate furnishings

Iv.  Provided with the same custodial services on the same schedule as other similar
spaces in the department or building/facility

v.  Adesk space in a room able to be locked with no more than 2 GEs assigned to
share that desk

11
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vi.  Access to gender inclusive restrooms comparable to other employee groups

b.) Private Meeting Space

I.  Access to an-established space inreasonable-proximity-to-the GE’s-office
execlusively-designated-for private meetings for GEs with teaching
assignments either as instructor of record or as lab/discussion leader that

FeqUIFESho-more than thirty-minutes-oladvance-rotice-io FESErve
H Fhis sp_aﬁe_e SI I_|all otcome ?t e e;;_pel .se oFeurrent GE office space-tevels

c) Access to Computers

I.  Easy and reasonable access, at least during standard working hours, to computers
equipped with software typically provided other departmental staff and as it relates to GE
assignments. Departments may send out requests to determine if computers will be
utilized by GEs for work duties, and if by mutual agreement they are not being utilized,
they may be removed.

ii.  Easy and reasonable access to internet necessary to carry out work assignments.

d) Access to Telephones (for all GEs with duties requiring phones, or upon GE request)

i.  Easy and reasonable access to telephones necessary to carry out work assignments
ii.  Access to voicemail or other messaging service

e) Access to Office Supplies, Photocopies, and Printouts

i.  GEs working under the direction of an instructor of record whese-supervisoris-an
instructor-of record-(thatis-GEs-werking-as teaching assistants, lab leaders, or discussion
section leaders), administrative GEs, and research GEs shall have access to supplies
necessary to accomplish the tasks associated with their assignments as directed by their
supervisors. These shall be available at no personal cost to the GEs and does not preclude
limitations placed upon the supervisors or instructors of record.

ii.  GEs working as instructors of record shall have limits on quantity and out-of- pocket
costs for necessary supplies that are substantially similar to other instructional staff with
comparable instructional assignments in the department. Access to these supplies shall be
available at least during departmental standard working hours.

f) GE Assistance
i.  Departments with GEs who work as instructors of record shall specify how GE assistance
for the instructor-of record GEs shall be apportioned.

g) Kitchen Facilities

I.  Access to the same or similar facilities as other faculty and staff in the department.

12
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ii.  When no kitchen facilities exist, GEs and/or the Union have a right to request kitchen
facilities.

h) Dlsablllty Access [—Negeﬂa%eeNe%e—D%aHh%y&eeessJanguwn%hlsAm%Femams

i Each request for an accommodation must be assessed on a case-by-case basis and may
include modifications such as ergonomic furniture, assistive software, reserved parking,
and work location.

iii.  Requesting an accommodation is protected activity. GEs who participate in the
interactive process shall not be subject to retallatlon including when initial requests for
accommodatlons are made

Section 3. Health and Safety

The University acknowledges uehelde an obllgatlon to prowde a safe, clean and healthy
environment, i
eu%l+ned—wA|e|eend»eDﬂandamele% for its employees on the Unlver3|ty of Oregon campus and
in University-owned or controlled facilities, and agrees to do so in accordance with any and all
applicable local, State, and Federal laws pertaining to occupational safety and health. GEs may
refuse to work in unsafe spaces, whether or not the space is owned or controlled by the
University.

a) Training: The University shall see that GEs are properly instructed and supervised in the
safe operation of any machinery, tools, equipment, process, or practice that they are
authorized to use or apply during the course and scope of their employment. GEs will
attend all required training on workplace health and safety provided by the University
and this training will be provided at the employee’s regular rate of pay.

b) Equipment: It is the responsibility of the University to provide, at no cost to the GE, all
necessary personal protective equipment (PPE) and training in the proper use of any
issued PPE.

c) The University shall provide for and maintain in safe working condition all tools and
equipment required for the execution of GE duties.

13
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d)

9)

h)

If, after reporting to the supervisor that a specific task or assignment may jeopardize
personal health or safety, correction is not made, that employee may refuse to perform
such activity without penalty until the appropriate health or safety officer has reviewed
the situation and made a finding. The University shall notify the GTFF of each
determination that is made.

When OR-OSHA provides notice that it plans to inspect University facilities where GEs
work, the Union shall be notified as soon as possible if possible. A Union official, upon
request, shall be allowed to accompany the inspector if possible.

The Union shall be afforded representation on the University Safety Advisory
Committee.

Once the time and location of assignments have been established, a GE who has security

concerns about these aspects of their assignment, er-cencerns-abeut-exposure-to
tnappropriate-behavier-or-diserimination; will have until one week prior to the start of

classes to submit a petition to the hiring unit stating their reason for requesting a
reassignment. The hiring unit will prescribe a remedy and/or make an effort to reassign
the GE. If the hiring unit is unable to reassign the GE or prescribe a remedy acceptable to
the GE, they may either accept the original assignment or resign their appointment for the
term.

GEs who are nursing shall be afforded appropriate access to secure, private, and sanitary
lactation space, other than a public restroom or toilet stall. The university will make
reasonable efforts to ensure that such spaces are in close proximity to a GE’s primary
work space. If private and secure, lactation spaces may include the GE’s work area or a
child- care facility. The university shall provide permanentprovide at minimum twelve
(12) dedicated-five-{5)permanent-lactation spaces ir-each-building on the Eugene
campus. If there is not a space is-ret-dedicated to the nursing metherparent’s use_in the
building in which their GE office is assigned, #-one must be available when needed. A
space temporarily created or converted into a space or made available when needed by
the nursing mether parent is sufficient for this purpose. GEs employed at a facility other
than the Eugene campus may request a lactation space.

GEs Graduate Students 1) who were employed as a GE during the spring term and who
have-accepted an GE appointment for the following fall term and 2) are not enrolled in
any summer courses or otherwise cause a tuition cost may sign up for membership at the
UO Recreation Center. The GE graduate student will either not be charged for this
membership or shall be reimbursed (including reimbursement for any accrued interest if
payment 1s processed through the student’s Duckweb account) ShaH—Fet&m—the#

#em%he%@Reere&Han—GeMe#summer—membepsmpﬂfee GEs Who take advantage of thls

program must not enroll in classes at the University during the summer term. If a GE
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does enroll in summer courses or causes a tuition cost after taking advantage of this
program, they will be charged the full amount of the membership fee.

A GE who has resigned their appointment following the process outlined here shall be put on a
departmental priority reappointment list until the end of the academic year or until another
appointment of equal duration is made, whichever comes first. GEs on the priority reappointment
list shall receive first consideration by the department for other suitable appointments before
employing new GEs.

A GE on the priority list who declines a subsequent appointment offer that is substantially
similar to the position which they resigned and for which they are qualified shall be taken off the
priority reappointment list for that term. However, if the GE does not accept the subsequent
appointment offer based on the security concern identified in the above-mentioned petition
process, they may remain on the priority list by stating in writing that the same security concern
still applies.

Section 4. The Union may provide to the University a list in priority order of those facilities and
services it believes do not meet the requirements of Section 1 and Section 2 of this Article.
Within forty-five (45) days of presentation of the list, the University shall advise the Union of its
evaluation of the list and the University’s plan to remedy those items which it believes to be
deficient.

Section 5. Suppression of electronic publication by the University of information about a GE
shall be by active permission of the GE.

Section 6. In the event office or work space is temporarily made unavailable for use by the
University, the department shall arrange alternate workspace for immediate use or make an
appropriate adjustment to work duties.

Section 7. Professional Ethics
For the purposes of this section, professional code of ethics refers to guidelines for conduct
published by recognized professional associations.

Graduate Employees shall not be barred from consulting with their professional association or
outside legal counsel should an ethical concern arise at their workplace. GEs who believe they
are being asked to perform a work duty in violation of a recognized professional code of conduct
may call for a meeting with their department/unit head (or department/unit head’s supervisor if
the department/unit head is the party asking for the work to be performed) to discuss the matter.
The GE shall have the right to have their Union representative present at such meeting.
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Section 8. As personnel forms related to GEs are revised, the forms shall be updated to be
gender inclusive. Forms used most commonly will be updated immediately; these forms include:
appointment letters, job descriptions, department handbooks, Graduate Assistance Fund forms,
Jesse M Bell Grant form, GDRSs, and all forms listed here
https://gradschool.uoregon.edu/staff/gtf-forms. This provision will not apply where mandatory
State or Federal forms are not available with gender-inclusive terminology.

Section 9. The University shall provide an employment disability accommodations process for
all GEs in accordance with the Americans with Disabilities Act.

a.

GEs shall give notice of their need for accommodation to the University in
writing to the following email address: workplace ADA@uoregon.edu. Upon
receiving this notice, the University shall acknowledge receipt within three (3)
days of receipt of the request and initiate the interactive process within seven days

(7) of receipt of the request. ira-timely-manner: respend-withintwo-(2) - werking

days-to-confirm-itsreceipt: A list of the types of workplace adjustments-that-might
constitutereasenable accommodations that may be reasonable shall be included

on the University’s HR website and a link to that list will be provided to
employees when first seeking accommodations.

Unreasonable Bdenials or delays er-delays of employment disability
accommodations, including when such denials or delays erdelays are based on
the anticipated costs of the requested accommaodations, shall be resolved through
the GTFF grievance procedure at the discretion of the GE to optionally begin at
Step 3.

The University shall, when feasible and agreeable to the GE, take steps to reduce
duplication in the accommodation processes covering a GE’s student and
employment accommodation needs. Both employment and student disability
accommodation offices shall inform GEs of the availability of both kinds of
accommodations and will, upon request of the GE, work collaboratively with the
other office to integrate the accommodation implementation process.

In the event that a GE believes the accommodation provided is not effective, they
may submit information to the ADA Coordinator from their healthcare provider
explaining why the accommodation is not effective and what the provider would

recommend and why it would be more effectlve GEs—maJyLaiepea-l—Eh%Gm*LePsa-t—yLs

accommeodations-fer-GEs-across-appointments. The University shall instruct the

ADA coordinator to include questions regarding potential accommodation needs
over multiple terms as part of the standard procedure at the beginning of the
accommodation process. In addition, +in the event a GE anticipates needing an
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g.

accommodation over multiple terms, they are encouraged to inform the ADA
coordinator of that at the outset of their engagement in the accommodation
process. Reasonable steps will be taken to memorialize that need to help ensure
that there is no break in accommodations across appointments.

The Americans with Disabilities Act (ADA) and the reasonable accommodation
process will be covered as part of the GE orientation provided by the Graduate
School.

All GEs shall receive information in initial offers of employment to access
necessary and reasonable employment accommodations for a variety of disability
needs covered by the ADA including but not limited to chronic health conditions,
physical disabilities, mental health disabilities, learning disabilities, and/or any
other conditions. The University shall attempt to put into place workplace
accommodations before the beginning of employment if advance notice is

provided. A list of the types of workplace adjustments that might constitute
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ARTICLE 13
GRIEVANCES
Section 1. Intent

The objective of the University and the Union is to secure, at the lowest possible step of the
grievance procedure, a fair and equitable resolution of grievances. The orderly processes herein
set forth shall be the sole method used for resolution of grievances as that term is herein defined.

Section 2. Definitions

a) “Grievance” means an allegation that there has been a violation, including but not limited
to misinterpretation or improper application, of the terms of this Agreement.

b) “Grievant” means one or more members of the bargaining unit, or forpurpeses-ef-Section-6
ef-the Union or the University.

Section 3. General Provisions

a) Grievants may consult with Union representatives at any time relative to a grievance,
provided such consultation does not interfere with the scheduled working hours of the
parties involved. A grievant may have a union representative present at any step of the
procedure.

b) The Union and University may agree to modify the time limits in any step of the grievance
procedure. At formal steps, agreements to modify time limits shall be in writing. Requests
for extensions of time will not be unreasonably denied.

c) Failure at any step of this procedure to communicate the decision on the grievance within
the time limit, including any extension thereof, shall permit the grievant to proceed to the
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next step. Failure at any step of this procedure to appeal to the next step within the time
limit, including any extension thereof, shall be deemed to be acceptance of the decision.

d) A grievant has the right at any step to self-representation or to appoint the Union as a
representative. If the Union does not represent the grievant, the resolution of the grievance
shall not be inconsistent with the terms of this Agreement.

e) All facts relevant to a grievance or complaint shall be presented by the parties with the
objective expressed in Section 1 of this Article.

Section 4. Presentation of Grievance

a) The grievant must present the grievance not later than forty-five (45) working-days
following the earliest date on which the grievant had or could have been reasonably
expected to have had knowledge of the act, event, or the commencement of the condition
which is the basis of the grievance.

b)  Grievances alleging discriminatory harassment (including sexual harassment), as defined
by published university policy on prohibited discrimination, discriminatory harassment, and
sexual harassment must be filed within 365 calendar days of the earliest date that the grievant
had or could have been reasonably expected to have had knowledge of the act, event, or the
commencement of the condition which is the basis of the grievance. To file an employment-
related discrimination grievance, GEs are encouraged to contact the Graduate Teaching Fellows
Federation. For discrimination grievances that pertain to a GE’s role as a student, graduate
students should refer to the student section of the AAEO-Diserimination-Grievance Procedures
onhine-(http-//aaeo-uoregon-edulbeoklethtml) Office of Investigations and Civil Rights
Compliance (OICRC) Formal Complaint procedures (https://investigations.uoregon.edu/how-
make-formal-complaint). The AAEO OICRC will encourage all GEs attempting to file an
employment-related discrimination complaint to contact the GTFF.

c) Written grievances (at Step 2 and above) will include at least:

i. A statement containing the approximate date and the nature of the grievance and
the names of identifiable persons directly involved and/or responsible for the act
or omission alleged to be the cause of the grievance.

ii.  The provision(s) of this agreement which the grievant believes to have been
violated, misinterpreted or improperly applied.
iii.  All relevant facts supporting the allegation.
iv.  The relief sought.
v.  The name of the person representing the grievant.
vi.  The date and signature of the member(s) of the bargaining unit included in the
grievance or an officer of the Union if the Union is the grievant.
vii.  For purposes of Section 6 a specific provision of this Agreement alleged to have
been violated shall be identified.
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Section 5. Processing of Grievances
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Step 1. (Informal)

i)

Except for grievances filed under Section 6, where appropriate, GEs may present
grievances orally to the person to whom the GE is assigned.

il) That person will report the decision orally to the GE within five (5) working days of its

presentation.

iii) Any settlement, withdrawal or other disposition of a grievance through this informal step

shall not constitute any precedent in the disposition of similar grievances.

Step 2. (Formal)

a)

b)

If the grievant is not satisfied with the decision at Step 1 (or if Step 1 was not used), the
grievant or a representative may present the grievance to the head of the operating unit
(department, institute, school, etc.) within ten (10) working days of the decision at Step 1
if applicable.

The grievance shall be in writing as provided in Section 4b) above. The Graduate School
and the Employee Relations Manager shall be provided with copies.

If the grievance is not presented by a Union representative, the unit head shall send a
copy of the grievance to the Union forthwith. If Step 1 is omitted, the grievance must be
filed at this step within the time limits provided in Section 4a) above.
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d)

f)

Step 3.

b)

d)

The unit head shall arrange a meeting between the unit head or designee(s) and the
grievant or representative(s) within fifteen (15) ten (10) working days of receipt of the
written grievance. The grievant is encouraged, but not required to attend.

If the grievant elects not to be represented by the Union, notice of the meeting shall be
given to the Union and a Union representative shall be entitled to be present at the
meeting.

The unit head will send a decision in writing to the grievant with a copy to the Union
within twenty (20) fifteen (15) working days of the presentation of the grievance.

(President or Designee)

In the event that the grievant is not satisfied with the decision at Step 2, the grievant may
present the written grievance to the President of the University of Oregon or designee
within ten (10) working days of the decision at Step 2.

The President or designee(s), other than persons involved at Step 1 or Step 2, or the
Graduate School Dean, will convene and conduct a grievance hearing in which the
grievant and/or representative(s) shall participate. If a grievant is not represented by the
Union, notice of the meeting to hear the grievance shall be given to the Union and a
Union representative shall be entitled to be present.

The President or designee(s) shall send a decision in writing to the grievant with a copy
to the Union within twenty (20) working days of the presentation of the written grievance
to the President.

Any designee of the President shall have relevant experience with legal agreements
related to employment contracts or dispute resolution related to employment contracts.

Section 6. Union or University as Grievant

If the Union or the University is the grievant, the grievance shall be filed at Step 3. Within five
(5) working days of filing a Step 3 grievance under Section 6, a representative for the Union and
the Graduate School agree to meet to discuss the grievance. The party filing the grievance will
initiate the meeting. Both parties agree that informal discussions to resolve the grievance can
continue during the Step 3 process.
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Section 67. Prohibited Discrimination

Grievances Alleging Prohibited Discrimination

a)

b)

If the grievance alleges prohibited discrimination or retaliation for filing a claim of
prohibited discrimination, instead of following the process outlined in Section 5, EER the
grievant and/or the union will send the grievance to the Office of Investigations and Civil
Rights Compliance (OICRC) and to ELR. OICRC will send a letter - iting
acknowledging the grievance (acknowledgment letter) to the grievant and their unien
representative within two (2) days of receipt of the grievance. The acknowledgement
letter will only state that the grievance has been received. OICRC will and assigning an
investigator to conduct an initial assessment of the grievance, which will include a
meeting with the grievant and, if the grievant wants, kis-er-her their union representative,
within five-(5) ten (10) days of sending the acknowledgement letter.

i.  If OICRC decides that the grievance is within their jurisdiction and should be
formally investigated, the grievance will remain with OICRC and it will issue a
Notice of Investigation to all parties (the grievant(s), the Union but only if the
grievant has filed an advisor designation form, ELR and the alleged bad actor(s)).
OICRC determines whether the grievance is in its jurisdiction by assessing
whether, if all the facts as stated in the grievance are true, there is a violation of
UO’s prohibited discrimination policies and/or, if there is a conflict, relevant
articles of the GTFF Collective Bargaining Agreement pertaining to
discrimination.

ii.  If OICRC decides that the grievance is not within their jurisdiction or is otherwise
insufficient for formal investigation, the grievance as it relates to discrimination or
retaliation will be denied. Elements of the grievance not related to discrimination
shall follow the process described in Section 5.

The grievant is entitled to union representation at any and all stages of OICRC’s
investigation, and the grievant and Union maintain all of the rights described in this
Article.
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c)

OICRC'’s process shall be concluded within 96 ferty(40)-sixty (60) days of the date that
OICRC sends the Notice of Investigation.

If the grievance alleges prohibited discrimination as one of many grievance allegations,
the grievance will be bifurcated and the parts alleging prohibited discrimination will
follow the process set forth in Section 6 of this Article. The remaining grievance

allegatlons will follow the nepmal—u#epmal—msehmen%w process set forth in Section

partles can als&stay the grievance process through mutual agreement.
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ARTICLE 19
SUMMER TERM

Section 1. Graduate students who do not require academic credit to satisfy program or degree
requirements, or who find that needed or required courses are not offered in summer term, may
be appointed to summer term GE positions. Those who receive such summer GE appointments
are exempt from the graduate credit enrollment requirement of Article 23.

Section 2. The workload or FTE for summer term appointments will be specified in the summer
section GDRS (see Article 9, Section 4). During the summer term, GEs may be appointed on
overload at an FTE level that exceeds .49 with the approval of the Dean of the Graduate School.
The University will endeavor to make equivalent appointments throughout the University for
comparable summer assignments. This agreement establishes minimum pay levels, but not the
maximum pay levels that Departments or employing units may pay GEs during the summer
term.

Section 3. During the summer term GEs shall be compensated in the same manner as they are
during the three other terms (see Article 23, Section 1).

Section 4. Recognizing the variability of summer course registration, employing units may take
the following steps to establish summer appointments:

a) Ask GEs to indicate interest in summer work at any time during the academic year.

b) Issue a “tentative summer offer,” if they believe work will be available during the
summer, which can be made contingent on sufficient enrollment in a course or sufficient
funding for non-instructional work.

Tentative summer offers can be rescinded without penalty up to four weeks prior to the start of
the summer session in which the work is scheduled to commence. If a tentative offer is rescinded
later than four weeks prior to the start of the summer session in which the work is scheduled to
commence, the GE will be entitled to a payment of $300.00 in consideration of work performed
preparing for the assignment.

Except in extraordinary circumstances, offers of summer appointment shall be issued no later
than one week prior to the start of the summer session in which the work is scheduled to
commence.

The rescission of accepted offers of summer appointment is governed by Acrticle 17.

Section 5. Summer Tuition Waiver: Tuition waivers will apply to the summer term for all classes
that will be used to meet requirements for the degree (excluding those with irregular fees) for
GEs who have:

a) fiscal year appointments (i.e., one appointment for July 1-June 30);
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b) appointments in any two quarters of the preceding academic year; or
C) summer term appointments.
Section 6. Summer Fees Waiver: GEs shall be responsible for paying $333 of summer fees

associated with enrollment in classes used to meet requirements for the degree, as provided for in
Section 5.

Section 7. GEs shall be responsible for all summer fees associated when enrolled solely in
classes not meeting requirements for their degree.

Section 8. Each May, the contract administrator will send a notice to all current GEs and a notice
to all GE hiring units outlining the major provisions of this article and reminding notice
recipients that GEs are allowed to enroll for summer term and will receive the summer tuition
waiver as outlined in this article. Employing units, advisors, and supervisors shall not discourage
GEs from summer enrollment or from accessing any other contractual benefit.
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ARTICLE 20
TEACHING BEYOND SPECIFIED WORKLOAD

Section 1. A department may offer a limited number of GEs, as determined by the department,
the opportunity to teach more than one course (with the same or different titles) beyond the
workloads specified in the department’s GDRS during one term of an academic year
appointment. GEs who accept this responsibility in one term will not be required to work in one
of the two remaining terms based on agreement with the department.

Section 2. A department may ask returning GEs with a regular contract for the full academic
year to volunteer to teach an additional course or section(s). No GEs will be required to do so
who have not volunteered.

Section 3. First-year GEs are not eligible for participation in this program.

Section 4. GEs may be assigned to teach multiple sections of a single course or to teach two
different courses if at least one of the courses is one that they have taught in the past.

Section 5. In the event that more eligible GEs volunteer than the department has sections to staff,
the head of the department (in consultation with the faculty) will select the GEs using the
following criteria:

a) Successful teaching in the course to be assigned, according to student and staff
evaluations on record.

b) Academic progress requirements faced by the GE during the term off (with priority given
to students with scheduled dissertation defenses, deadlines for submission of the
prospectus, or qualifying exams).

Section 6. The department will determine which term is the “off” term according to the needs of
the curriculum and the academic needs of the graduate student. Once the “off” term is
determined and the GE agrees, the department will not change the assignment except at the
request of the GE and only then if scheduling permits. GEs participating in this program will
receive a tuition waiver during their “off” term.

Section 7. It is understood that the GEs assigned to teach on this plan will be on a pay
distribution plan that provides eight (8) equal monthly payments based on their individual salary
level for the months of October through and including May of the applicable academic year.
They will also receive one-half of their monthly salary rate for the months of September and
June. GEs participating in this program will be paid on the basis of all work performed at the
FTE associated with the total number of courses or sections they teach during the full academic
year. GEs who successfully complete this program will be eligible for a summer tuition waiver

and will alse-be-eligible-forasummersandwichand-they-will otherwise suffer no economic

disadvantage under the current collective bargaining agreement.
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Section 8. Participants in this program must be enrolled during the “off” term and in accordance

with the requirements of the Graduate School for GEs.
Section 9. This article does not apply to FLSA non-exempt appointments.

Section 10. This article does not establish precedent nor does it in any way impact the current
practices regarding teaching assignments for GEs not participating in this program.
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ARTICLE 22

SALARY

Section 1. At a .50 FTE appointment, a GE will be assigned employment responsibilities that do
not exceed a maximum of 219 hours for the quarter, or with the mutual consent of the GE and
the employing department, program or administrative unit, 656 hours per 9-month academic
year.

Workloads for GEs shall be prorated on the percentage basis of FTE. For example, a GE
appointed at .20 FTE (the minimum quarter appointment) shall be assigned employment
responsibilities that do not exceed a maximum of 88 hours of work per quarter, and
proportionately for appointments at other FTEs as follows:

0
FTE HQOUU;:TF::\)R I-’|A(\)VUEF\I’QSA PGEER HO1 8 SSOPFER
WEEK QUARTER
0.20 88 8 13.2
0.30 131 12 19.7
0.40 175 16 26.25
0.50 219 20 32.9

Section 1a. During the academic year, minimum FTE assignments of GEs who have sole
responsibility for teaching a course and/or are listed as the instructor of record shall be based on
the academic credit value of the course for which the GEs are responsible. (Sole responsibility is
understood to mean sole responsibility for preparation for and teaching of classes assigned to
them). Minimum FTE appointments shall be:

3 credit classes - minimum .40 FTE appointment

4 or 5 credit classes - minimum .49 FTE appointment

29



995
996

997
998
999
1000

1001
1002

1003
1004
1005

1006
1007
1008

1009

1010
1011

1012
1013
1014

1015

1016

2019 GTFF/UO Negotiations
GTFF Final Offer
October 3, 2019

For four- or eight-week courses during the summer session, minimum FTE appointments of GEs
with the same responsibilities described above shall be:

3 credit classes - minimum .30 FTE appointment

4 or 5 credit classes - minimum .37 FTE appointment

Section 1b. GEs are encouraged to notify their supervisors at any time during the quarter if their
GE assignments require hours in excess of assigned FTE.

Section 1c. GEs will not be asked to work more than 15% of one quarter's total FTE assignment
in any one week, except by mutual agreement of the GE and the supervisor in advance of such an
assignment.

Section 2. Effective September 16, 2016-2019, the half-time (.50 FTE) one quarter salary rate on
which stipends for GEs in the bargaining unit are calculated shall be increased by 3.0% as
follows:

GE I GE Il GE Il
Minimum $4-736 $5:350 35649
5,235.49 5,914.26 6,244.89

One quarter salary rates for GEs who earn above these minimum levels on September 16, 2019
shall increase by at least 1.5%.

Effective September 16, 2017-2020, the half-time (.50 FTE) one quarter salary rate on which
stipends for GEs in the bargaining unit are calculated shall be increased by 3.5% 3.0% as

follows:

GE | GE 11 GE 111
Minimum $4,902 $5:537 $5:847
5,392.55 6,091.69 6,432.24
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One quarter salary rates for GEs who earn above these minimum levels on September 16, 2020
shall increase by at least 1.5%.

Effective September 16, 2018-2021, the half-time (.50 FTE) one quarter salary rate on which
stipends for GEs in the bargaining unit are calculated shall be increased by 3.7% 3.0% as
follows:

GE I GE Il GE Il
Minimum $5,083 $5-742 36,063
5,554.33 6,091.69 6,432.24

One quarter salary rates for GEs who earn above these minimum levels on September 16, 2021
shall increase by at least 1.5%.

Salaries paid will be prorated according to percentage FTE of the appointment held. The
minimum allowable appointment is .20 FTE for a full quarter.

GE I - Regularly enrolled graduate students admitted to a graduate degree program or doctoral
students who are not eligible for a GE 1l or GE 11l appointment.

GE Il - Regularly enrolled graduate students who have a) master’s degree in the same or cognate
field, b) successfully completed a qualifying examination toward a doctoral degree, or ¢)
completed 45 credit hours toward a doctoral degree and have written recommendation of the
head of their major department.

GE 111 - Regularly enrolled doctoral students who have advanced to candidacy.

Graduate students transferring from another institution who meet one of the qualifications of GE
Il above at another institution and whom the University deems to have equivalent experience
shall be appointed at no lower than the GE 11 level.

GEs shall be advanced to the appropriate level of the salary scale at the beginning of the term
immediately following that during which the criteria for advancement were met.

Section 3. Academic and administrative units reserve the right to pay at a higher level, so long as
salary equity by level of appointment for GEs is maintained in the department, program or
administrative unit.
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Section 4. Gross pay shall be stated in each individual GE’s notice of appointment. Monthly
gross pay for full months shall be paid as stated in each individual GE’s notice of appointment.
Monthly gross pay for partial months’ pay shall be calculated as a fraction of the stated gross pay
for full months prorated according to the ratio of working days worked within the appointment
dates and working days of the particular partial month. Each GE shall be paid in full each payday
for the month or fraction thereof which they have worked and which is covered by their
appointment in accordance with the payroll salary distribution schedule described in Section 4
below.

In the event that a GE appointed for more than one academic quarter decides not to work as a GE
in one or more of the quarters for which the GE has an appointment, overpayment will be
returned to the University by the GE immediately.

Section 5. For GEs classified as salaried non-exempt, the overtime rate of pay of 1.5 times their
hourly rate shall be calculated by Payroll in the same manner in which they calculate overtime
for other salaried non-exempt employees. Currently, Payroll calculates the hourly rate and
overtime rate on a weekly basis.

ACADEMIC YEAR APPOINTMENTS

12 month 7/1 -6/30 12 payments

9 month 9/16 - 6/15 Sept and Jun ¥ month; Oct - May full month

APPOINTMENT BY QUARTER

Fall 9/16 - 12/15 Sep and Dec ¥ month; Oct - Nov full month
Winter 12/16 - 3/15 Dec and Mar %2 month; Jan - Feb full month
Spring 3/16 - 6/15 Mar and Jun ¥ month; Apr - May full month

TWO-QUARTER APPOINTMENTS

Fall/Winter 9/16 - 3/15 Sep and Mar % month; Oct - Feb full month

Winter/Spring 12/16 - 6/15 Dec and Jun ¥2 month; Jan - May full month
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SUMMER TERM

Summer 6/16 - 9/15

June and Sep %2 month; July - Aug full
month
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ARTICLE 23
TUITION WAIVER

Section 1. GEs appointed at .20 FTE and above are exempt from payment of tuition and of fees
for self-support courses that are required for the completion of the degree for up to 16 credit
hours taken in any quarter to which the appointment applies. With the permission of the
University, a GE may be permitted to exceed the quarter limitation on credit-hour enrollment.
The current overload instruction fee will be assessed for such excess hours as set forth in the
Board of Trustees of the University of Oregon Policy on Tuition, Mandatory Enrollment Fees
and Other Charges, Fines and Fees. Instructional fee waivers will apply to the summer term
under the conditions outlined in Article 19, Section 6.

Section 2. For the duration of this contract, university-wide mandatory student body fees for GEs
appointed at .20 FTE and above will be paid as follows:

University-wide mandatory fees, including
but not limited to building fee, health service
fee, Recreation Center fee, Recreation Center
bond, EMU bond, and all but $61 of the
incidental fee each term; the matriculation
fee for those GEs whose first term as GEs is
the term in which they matriculate; any
individual college/school resource fee, and
course fees not described in the University
fee book (see also “GE Responsibility”).
$61 of the incidental fee and approved
laboratory or course fees as described in the
University fee book (i.e., “fees related to
equipment, materials or ancillary services
GE Responsibility consumed by the student as part of course
instruction where the equipment or material
is not readily available for purchase through
the bookstore or other external source.”) and
governed by university policy.

University Responsibility

The University will notify the GTFF four (4) weeks in advance of public hearings regarding
changes to fees, including course fees, to facilitate GTFF input to this process.

Section 3. With the exception of fees for self-support courses that are not required for the
completion of the degree, GEs will be exempt from payment of tuition (and self-support course
fees) for classes offered at times when regularly scheduled classes during the academic year are
not in session. Credit hours earned during such classes will not apply toward either the 16-credit
maximum (Section 1) or the nine-credit minimum (Section 4).
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Section 4. In the administration of the above policy, GEs shall be required, as a term or condition
of employment, to enroll for and maintain a minimum of nine (9) graduate credit hours toward
the

degree throughout the term but shall not be required to exceed that minimum. Notwithstanding
this requirement, a GE’s minimum workload may be subject to reasonable accommodations as
provided by the Accessible Education Center, which may consult with the Graduate School and
GE’s program, as appropriate. Nothing in this contract will preclude an academic advisor from
recommending additional hours as appropriate for the student’s academic program.

Section 4a. Graduate students who do not require academic credit to satisfy program or degree
requirements, or who find that the needed or required courses are not offered in summer session,
may be appointed to summer GE positions. Those who receive such appointments are exempt
from the graduate credit enrollment requirement.

Section 5. Nothing in this article shall be interpreted to restrict the Board of Trustees of the
University of Oregon in any manner in the exercise of the Board’s authority to establish
instructional fees.

Section 6. For those GEs who pay a SEVIS fee to attend their current graduate program at the
University of Oregon and who are employed as GEs in the term in which they matriculate in
their current graduate program, the SEVIS fee paid by the GE will be reimbursed upon request
and proof of payment unless that fee has already been paid or reimbursed by another source.

GEs who pay Visa application and renewal fees in order to attend their graduate program at the
University of Oregon shall be reimbursed for Visa application and renewal fees upon request and
proof of payment unless such fees have already been paid or reimbursed by another source.

Instructions on how to obtain a reimbursement for both SEVIS and Visa fees will be posted on
the Graduate School website. All international GEs shall be informed and educated of this
benefit. GE hiring units will provide a link to this information to all international GEs.
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ARTICLE 24
HEALTH INSURANCE

Section 1a. All GEs employed at .20 FTE and above are eligible for health insurance premiums
outlined in this article. In addition, all GEs employed Spring Quarter who are continuing in their
graduate program and who pay their portion of the premium by the end of the grace period for
summer payment are also eligible for summer health insurance as outlined in this article. GE and
University contributions are outlined in the schedule found in Appendix E.

Section 1b. The University will make lump sum health insurance premium payments (excluding
administrative costs as described in Section 5) to the GTFF Health and Welfare Trust
(hereinafter referred to as the GTFF Trust) for the purchase of health insurance by the GTFF
Trust.

Each lump sum payment will be paid to the GTFF Trust within 30 days of receiving the list of all
eligible GEs enrolled in the health insurance plan from the GTFF Benefits Administrator.

During Fall, Winter, Spring and Summer terms, for those with GE appointments, the University
will contribute 95% of their health insurance premium costs. GEs in each enrollment category
(as detailed in Appendix E) will contribute 5% of the quarterly premium for their selected
coverage.

During the term of this agreement, the University shall be responsible for 95% of premium
increases only to maintain the current level of benefits. \Whenever the premium increase is in
excess of 10%, the University shall be responsible for 50% of the marginal premium increase
over 10%. The University shall not be responsible for premium increases associated with non-
negotiated expansion of current benefit levels.

Both the GTFF and the University will encourage the GTFF Trust to revise benefits to keep total
premium increases below 10% whenever feasible.

The GTFF and the University will instruct the Trustees of the GTFF Trust that any return of
premium overpayments and any premium credits received from or credited to the GTFF Trust by
an insurer shall be applied in accordance with the Health and Welfare Trust Agreement.

For students without summer GE appointments who are eligible for insurance outlined in Section
1a above, the University will contribute 80% of premiums. Students in each enrollment category
(as established in Appendix E) will contribute 20% of the quarterly premium for their selected
coverage.

Section 2. LOAN FUND and PAYROLL DEDUCTION. The University will allow GEs the
ability to borrow the difference between GTFF Health Plan insurance premium costs and the
University’s health insurance contribution for each year to pay for the remainder of each GEs
premium cost needs. All GEs will be eligible for this loan, which will be repaid to the University
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by means of payroll deduction. If no payroll deduction is available, GEs will be billed for
repayment of outstanding loan balances. Failure to repay loans in a timely manner may result in
termination of appointment, blocking of registration and/or disenroliment, late payment fees, and
interest. GEs must reapply for the health insurance loan at the beginning of a term in order to
receive insurance coverage using the insurance loan fund and payroll deduction. A GE must have
an appointment in the term in which they apply for the loan. All insurance premium amounts
loaned by the University to GEs who have enrolled in the GTFF Health Plan will be included in
the University’s Fall term lump sum payment to the GTFF Trust.

Section 3. The GTFF Trust is solely responsible for the administration of any health care plan it
offers. The GTFF will recommend to the Trust that the GTFF Trust Board of Trustees give
voting rights to the member appointed by the University administration.

Section 4. The University will contribute ninety-six thousand eight hundred twenty ($96, 820) in
AY 2018-2019, ninety-nine thousand seven hundred twenty four dollars ($99, 724) in AY 2019-
2020, and one hundred two thousand seven hundred sixteen dollars ($102,716) in AY 2020-2011
to cover the costs of health insurance administrative services incurred by the GTFF Trust,
including students receiving coverage through COBRA and training grants, for each fiscal year
through the end date of the current collective bargaining agreement. This fee will be paid on
September 16 or the closest business day.

Section 5. GEs on nine-month appointments who were employed during the Spring term and
who have accepted an appointment for the following Fall term shall, upon payment of the
appropriate fee, retain access to the services of the Student Health Center during the Summer
term.
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ARTICLE 29

PAID AND UNPAID ABSENCES

This article addresses short and long term absences due to personal illness, injury, medical
appointment or procedure, or other disabling medical condition; the illness, injury, medical
appointment or procedure, or other disabling condition of a child, spouse/partner, or parent; ef
bereavement; or illness or injury as a result of as-an-nrterventionfor exposure to inappropriate
behavior as detailed in Article 25, Section 5. This article also applies to the birth or adoption of a
new child, and to both parents if both parents are GEs.

Section 1. Notification

Except as provided for in Sections 6, 7, and 8, it is the GE’s responsibility to complete the duties
assigned to them in a given term. If it is impossible to report for work to complete assigned
duties or meet a class as scheduled, the GE should notify their supervisor or other designated
department faculty/staff member (e.g., department head) as early as possible and before the first
assigned duty on the day to be missed.

Section 2. Missed Class

In the case that the GE will miss a class, the department may ask that the GE to attempt to find a
substitute. The designated department faculty/staff member will also try to find a substitute.

Whenever possible, the GE or their designee will provide the department faculty/staff member
with information about the class to be covered (e.g., where they left off in the previous class). In
cases where the absence is taken pursuant to Section 8, including when such leave is used due to
illness or injury as a result of as an-intervention-te-exposure to inappropriate behavior as detailed
in Article 25, Section 5, 6 iAa ia i i i ix-D- the
department will ultimately be responsible fo
department may elect to cancel the class.
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Section 3. Missed Duties

If a GE’s workload allocation is adjusted due to the use of paid sick leave, a GE may call for a
review by the department/unit head or designee.

Except as provided for in Sections 6 and 7, for duties missed not related to a class meeting, the
designated department faculty/staff member or supervisor will work with the GE to determine
when and how the work will be made up.
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Section 4. Departmental Policy

Departments/employing units are required to have a GE absence procedure documented in the
GDRS. It may also be cited in the GE/graduate student handbook, or on its website. The
designated department faculty/staff member will be clearly identified in the documented
procedure.

Section 5. Coverage for Absent GEs

When coverage is necessary, the employing unit will notify the Graduate School and the
Graduate School will advise the employlng unit regardlng coverage for an absent GE. Ha-GEis

therates-below: Except in addressing coverage needs resulting from absences pursuant to Section
7, no adjustments will be made that would cause a GE’s appointment to exceed .49 FTE per
term.

Any GE who is assigned to cover the responsibilities of an absent GE with more than 24 hours
notice shall have their FTE adjusted in proportion to the amount of time used for the substitution
or have their duties adjusted to account for the substitution.

Any GE who substitutes for 1) another GE who is on sick leave and 2) with notice of less than 24
hours will either receive:

1) hourly compensation at the overtime rate of 1.5 times the substitute’s current GE
pay rate

2) or will account for the hours within their regular work assignment if work as a
substitute is specified in the workload allocation form, a relevant and specific job
description in the department GDRS, or documented list of individual work duties
for that GE.

In no instance shall a GE be required to pay for a substitute.
Section 6. Graduate School Consultation

If a GE misses or is going to miss more than five days in a term, the GE or their designee must
contact the Graduate School. The Graduate School will coordinate with the GE and employing
unit on any adjustment due to the GE’s absence. Prior to adjusting a GE’s FTE, the following
factors will be considered: (1) the duration of the absence, (2) the timing of the absence; (3) the
GE’s assignment; (4) the ability of the GE to perform assigned duties; (5) whether or not it is
feasible to adjust the assignment of duties within the current term; (6) in the case of an absence
pursuant to Section 7, whether or not it is feasible to adjust the assignment of duties over the
course of the GE’s full appointment period; and (7) the absence’s impact on academic progress.
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Where feasible and taking into consideration the aforementioned factors, adjustments to FTE
will be applied equitably across all employing units. If there is no adjustment of FTE under this
section, the Graduate School will assist the employing unit and the GE in determining duty and
workload allocation.

Section 7. Family and Medical Leave

When a GE will be absent for a period of greater than five (5) consecutive working days (one
week), they may be entitled to the Family and Medical Leave as described in this section. At the
request of a GE, unpaid-parental leave can be utilized before paid sick days.

a) Eligibility

Any GE who has been an employee of the University, as a GE, for at least one term preceding
the term in which the leave is requested is eligible for leave according to the terms set forth in
this section.

b) Provision

The GE shall be entitled to a total of twelve (12) work weeks of unpaid leave during any twelve-
month period for one or more of the following reasons: (1) the birth of a child and in order to
care for such child; (2) placement of child with GE for adoption or foster care; (3) the care of a
spouse (or equivalent in accordance with Oregon state law), partner, child, or parent of the GE if
a serious health condition exists; (4) a serious health condition of the GE which makes the GE
unable to perform their duties. In cases where such leave is five (5) weeks or longer in a single
term, such leave may be taken in conjunction with an academic leave of absence.

After exhausting sick leave (or before exhausting sick leave in the case of unpaid parental leave),
a GE who takes leave for one of these reasons has the right to shift duties and workload in a
manner that allows the GE to take at least two weeks off (including sick leave) over the course of
the GE’s full appointment period. If a GE exercises this right, duty and workload allocation will
be determined under Section 6 of this Article. The foregoing two sentences do not affect a GE’s
right under Section 6 to request additional adjustments to their duties and/or workload.

c) Notice Requirement

The GE shall provide their employer with written notice not less than thirty (30) days prior to the
date of requested leave, if practicable. In the case of an emergency or unforeseen circumstance,
the GE must give a verbal notice to their employer within twenty-four (24) hours of taking leave.
In the case of a serious health condition, the University may request medical verification from a
healthcare provider and the GE must provide such verification within fifteen (15) days of the
request.

d) Benefits Retention
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GEs appointed at .27 FTE or less shall retain their tuition waiver and the University shall
continue to pay health care premiums during the duration of the GE's leave if the GE remains
enrolled and has or will have performed works representing a minimum of .14 FTE during the
term in which family and medical leave is taken. Salary will be adjusted to reflect changes in
FTE.

All other GEs will retain their tuition waiver and health care benefits if they have or will perform
work representing a minimum of .16 FTE during the term in which family and medical leave is
taken. Salary will be adjusted to reflect changes in FTE.

e) Job Protection

After returning to work after taking leave under these provisions, a GE is entitled to be restored
to the position of employment held by the GE when the leave commenced, or an alternative
position if the position held no longer exists. This provision will not be applicable in the case
where the GE returns in a term under which they did not have an appointment or an expectation
of such appointment with the University.

f) Academic Leave of Absence

If a GE takes an academic leave of absence after the normal filing date for declaring on leave
status, the GE shall contact the Graduate School for assistance in obtaining a complete
withdrawal for the term. A GE who takes an academic leave of absence will lose their tuition
waiver. A GE who takes an academic leave of absence can maintain health benefits by paying
COBRA premiums.

Section 8. Paid Sick Days

The parties agree that this section implements SB 454 effective January 1, 2016 and provides a
benefit equal to or better than that required by the law.

a) Eligibility

GEs shall be eligible to use sick leave immediately upon accrual during any term in which a GE
has an appointment.

b) Work week

Unless specified otherwise, a GE’s work week is assumed to be made up of five consecutive
days (Monday through Friday) with equal hours per day reflective of their assigned FTE.

c) Accrual
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peﬁed—befere—s@(—leave%egms%eﬁee&@ Actual time worked and any time on approved paid

leave shall determine the pro rata accrual of sick leave credits each month. All accumulated paid
sick days can be utilized during any term of employment.

d) Bank, Compensation

GEs can accrue a maximum of ten (10) work days of sick leave. There is no compensation for
unused sick leave at any time during or after employment and hours do not transfer to non-GE
positions or other institutions. When a GE uses sick leave they will be compensated at their
current rate of pay. GEs cannot donate sick leave to other employees, and leave cannot be
donated to GEs.

e) Restoration

GEs who were previously employed by the University as a GE in good academic standing and/or
on an approved leave from the graduate school within the past 730 days and return to a GE
position shall have previously accrued and unused sick leave credits restored.

f) Exhaustion

A GE who exhausts their sick leave may use request unpaid leave for absences.

g) Use

GEs who have earned sick leave credits must use and must record the use of sick leave for any
period of absence during the member’s regular work hours if the absence is due to the
employee’s illness, injury, pregnancy-related illness or other conditions, medical or dental care,
exposure to contagious disease, or attendance upon members of the employee's immediate family
(employee's parent(s), spouse or domestic partner, spouse or domestic partner’s parent(s),
children, brother, sister, grandmother, grandfather, son-in-law, daughter-in-law, or another
member of the immediate household) where the employee's presence is required because of
illness; or for any period of absence that is due to a death in the immediate family of the GE or in
the immediate family of the GE’s spouse or domestic partner.

Sick leave may be taken in the event that a lawful public health authority declares an emergency
relating to the GE’s employment, their self-care, or the care of a family member.

Sick leave may be taken in the event that the GE is ill or injured as a result of exposure to
inappropriate behavior described in Article 25, Section 5; seeks legal services, law enforcement
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services, or medical treatment relating to domestic violence, harassment, sexual assault, or
stalking for themselves or a minor child.

Sick leave may be taken in the event that the GE seeks legal services, law enforcement services,
or medical treatment relating to domestic violence, harassment, sexual assault, or stalking for
themselves or a minor child. In these cases, victim services and home relocations may also be
covered by sick leave.

A GE shall record sick leave use within a reasonable time of sick leave usage. There shall be no
discipline for inadvertent failures to record hours, though the employer may request the record be
updated.

For the purpose of eligibility and utilization of sick days available,

1. ascheduled work day shall be defined as a day containing scheduled work
commitments including, but not limited to, lectures, recitations, labs, office hours,
and staff meetings;

2. for purposes of grading, a GE will use paid sick leave if a grading deadline is, or
will be, missed; and

3. apaid sick day is a scheduled work day in which accrued paid time was utilized,
and work hours were not completed at an alternate time.

Regardless of actual time missed by a GE on a work day, sick leave will be taken in full-day
increments.

h) Requests and Scheduled Leave

The University must provide a GE with their accrued paid sick leave upon request when used
pursuant to this section. In the event that the leave is not foreseeable, the GE must follow the
absence procedures set forth by the department in the GDRS and provide an estimated amount of
time that leave is expected. In the event a GE is unable to fulfill employment duties, services or
obligations for reasons covered under this article, the GE will notify their appropriate-immediate
supervisor (or department or unit designee) as promptly as possible so that arrangements for the
absence can be made by the University. In addition, an affected GE will make reasonable efforts
to assist in arrangements for another to meet their employment obligations. In no case will the
GE be required to pay for such coverage. It is the responsibility of the University to find a
temporary replacement. (Supervisor contingent on definitions section)

i) Abuse and Discipline

Sick leave taken for reasons outside of the scope of this article may result in discipline up to and
including termination. The University may only initiate a disciplinary process when the
University has an articulable basis for doing so with observable evidence.
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j) Sick Leave and Family and Medical Leave

GEs who qualify for Family and Medical Leave pursuant to Section 7 shall use all accrued sick

leave prior to entering unpaid status, except in the cases of parental leave. Days of paid sick
leave count towards the 12 weeks of unpaid leave of Family and Medical Leave, except in the
cases of parental leave.
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ARTICLE 30
THE GRADUATE STUDENT ASSISTANCE FUND
Section 1. Graduate Student Assistance Fund

a) On January 1, 2015 a “Graduate Student Assistance Fund” (the “Fund”) will be
established for the purpose of assisting graduate students, including GEs, facing financial
hardship relating to a Qualifying Event. The UO will place an amount equal to $50 per
admitted and enrolled UO master’s and doctoral student (the “Annual Amount”) into the
Fund to be used for awards to eligible UO graduate students between January 1, 2015 and
September 14, 2015 and annually thereafter, beginning on September 15, 2015. On
September 15, 2015 and each September 15th thereafter, UO will replenish the Fund with
the Annual Amount and will carry-forward amounts remaining in the Fund from the
previous year up to one-third of the previous year’s Annual Amount (this process shall be
referred to as the “Annual Accounting”). For purposes of determining the Annual
Amount on any September 15th, the number of admitted and enrolled master’s and
doctoral students will be the number that were enrolled as cited in the Fall Fourth Week
Data Report from the previous Fall.

b) For purposes of this section, a Qualifying Event is defined as follows: (1) the birth,
adoption, or foster care placement of a child; (2) pregnancy disability or prenatal care; or
(3) to care for a spouse (or equivalent under Oregon law), registered domestic partner,
child, or parent who is experiencing a serious medical condition or the student’s own
serious health condition.

c) The GTFF shall appoint two representatives to the Fund Committee.

d) Grievances under Article 13 related to the Graduate Student Assistance Fund are limited
to those disputes over the process used to review the application and may be filed directly
at Step 3. All other Fund disputes, including substantive determinations, shall be resolved
through the Fund’s appeal procedures.

Section 2. The Graduate Student Assistance Fund (the “Fund”) was established for the purpose
of assisting graduate students, including GEs, facing financial hardship related to a Qualifying
Event. For the purposes of this Article, the need for childcare will be read as a special Qualifying
Event. Graduate Employees may access the Graduate Student Assistance Fund for up to $700 for
the purposes of childcare. This assistance may be used only one time per child and only for
documented childcare during the first eighteen (18) months of the child’s life or during the first
eighteen (18) months following an adoption. All other rules and policies related to the Fund
apply. Accessing the Graduate Student Assistance Fund for child care as described in this
Section shall not count toward the maximum cap on accessing the fund.
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Section 3. Once per fiscal year, if the Fund’s total reserves fall below $25,000, the University
shall make a one-time payment of $25,000 to the Fund.

(Negotiator’s Note: See Childcare Letter of Agreement)
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ARTICLE 39
DEFINITIONS

As used in this Agreement and except as its context may otherwise require: “Agreement” means
all the definitions, provisions, and terms set forth in this contract eensisting-of40-articles; but
excluding titles of articles, headings and appendices, which are inserted solely for convenience
of reference and shall not be deemed to limit or affect the meaning, construction or effect of any
provision of this Agreement.

“Advisor” refers to the UO emplovee (typically a member of faculty) that follows the GE’s
academic progress as a student and a researcher most closely. In case no such person can be
easily identified, the term refers to the head of the department in which the GE is enrolled as a
student.

“Board” means the University of Oregon Board of Trustees. “Calendar day” means any day
within the 365-day year.

“Contract Administrator” means the Dean of the Graduate School or their designee.

“COPE Fund” or “COPE” means the GTFF “Committee on Political Education Fund” and
“Committee on Political Education,” respectively.

9 ¢¢

“Day”, “business day,” “work day,” or “working day” means a day when university classes or
examinations are scheduled in accordance with the official academic quarter calendar of the
University, or in accordance with the official academic semester calendar of any schools and
colleges that are not on the quarter system.

“Department” means an academic department or other employing unit (such as Erb Memorial
Union) which employs GEs.

“Document” means written communication on paper or printed copy of an electronic message.

“Familial status” means the relationship between one or more individuals at least one of whom
has not attained 18 years of age and who is domiciled with (a) a parent or another person having
legal custody of the individual; or (b) the designee of the parent or other person having such
custody, with the written permission of the parent of the other person.

“Familial status” includes any individual, regardless of age or domicile, who is pregnant or is in
the process of securing legal custody of an individual who has not attained 18 years of age.
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“GE” or “Graduate Employee” means a graduate student appointed at .20 FTE or greater to
provide teaching-related duties, research, or administrative duties.

“GTFF” or “Union” means the Graduate Teaching Fellows Federation at the University of
Oregon, American Federation of Teachers, Local #3544, AFL-CIO.

“Member” means a public employee who is included in the bargaining unit as defined in Article
1 (Definition of Bargaining Unit).

“Parties” means the GTFF and the University.

“Supervisor” refers to the UO employee who i1s responsible for managing the GE’s work
assignment.

“Summer sandwich” means instructional fee waiver applied to summer term.

“University” means the University of Oregon, its administration, or the University of Oregon
Board of Trustees, as the context may require.

“Written” or “in writing” may mean either information conveyed electronically or on paper.
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ARTICLE 40
TERM OF AGREEMENT

This Agreement shall be effective from [DATE], the date of ratification by the parties below,
through March 31, 2022.

FOR THE UNIVERSITY OF OREGON: FOR THE GRADUATE TEACHING FELLOWS
FEDERATION:
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Article X4

GE Training and Professional Development

Section 1. The university is responsible for identifying, creating, and providing opportunities for
professional development and training to enhance and build the capacity, skills, excellence, and
professionalism of GEs to enable them to contribute effectively and creatively to the University’s
mission.

Section 2. The University shall establish a training advisory committee consisting of:
a) Two (2) GEs appointed by the GTFF,
b) A representative from the Graduate School,
c) A representative from Human Resources,
d) A representative of the Teaching Engagement Program (TEP), and
e) A member of the Graduate Council

This committee shall meet at least once every term. It shall define mirimum standards for GE
training, by establishing learning goals, best practices, and training guidelines pertaining to the

successful performance ofa GE’s work a35|gnment Depaptmems—sha#b&mspe{mble—fe#

commlttee shall prowde a report of these tramlng standards to departmentsanéeneeumge
departments to implement them

This committee can also make recommendations to the Dean of the Graduate School on training
innovations.

Section 3. All GEs shall complete four (4) hours of required employment training by the
University during the academic term in which the GE begins their first GE appointment. The
training will address but will not be limited to:

e) Achieving an inclusive work environment including: cultural competency, equity and
inclusion, disability access, issues of mental health, etc.,

f) Discrimination and sexual harassment policies including: GE reporting obligations, the
ADA, Title IX, etc.,
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g) Other employee-related policies and procedures including: sick leave and time and hour
reporting, and

h) General employment information including: information about services, programs, and
offices that would be useful to GEs in their roles.

The four (4) hours of mandatory training will be compensated by a stipend equivalent to four (4)
hours of pay at the GE level I minimum rate at-theireurrent-hourhyrate. The parties agree that
four (4) hours of training accounts for no more than 0.009 FTE and in no case shall the GE’s
FTE exceed 0.50 due to the training.

Section 4. GEs shal-be are encouraged to pursue up to six (6) hours of training perterm per
academic year through university or department approved programs, such as TEP, and other
Workshops and tralnlngs related to successful performance of GE dutles Hours used for this

GEs may be compensated for these training hours either through:

3) hourly compensation at that GE’s current hourly rate.

4) or by accounting for the hours within their regular work assignment if job training hours
at approved programs are specified in the workload allocation form, a relevant and
specific job description in the department GDRS, or documented list of individual
training courses and/or activities for that GE.

GEs interested in attending trainings should work with their supervisor to ensure minimal
disruption to work assignments. Nothing in this section shall trigger_time-and-a-half substitution
pay as described in Article 29 if a substitute is required to cover the duties of a GE who is
engaged in training {Article29). The GE who substitutes shall be compensated at their regular
hourly rate or their work duties shall be adjusted to compensate for the substitution.

Section 5. GE Participation in Curriculum Development

The University encourages departments to include GE representatives on committees dealing
with undergraduate curricula and/or educational innovation._Departments shall inform GEs when
changes to undergraduate curricula are made which have a substantial impact on GE work
conditions. Such changes include, but are not limited to: changes to master syllabi, changes in
textbooks used for courses, alterations in the assignment of discussion sections and labs to a
course, changes to course format, and changes to the timing and format of student assessment. ;

anel—Fequest GEs mav submit wrltten feedback—tpem—GEsron changes to currlcula ﬁw
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Section 6. GE Evaluations of Past Course Assignments

GEs are-encouraged-te may prepare written er-eral reports evaluating course content, teaching
methods, examinations, grading and other matters concerning courses for which they have served
as a GE, and submit them to the appropriate supervisor and/or unit head. Such reports may be
made anonymously. and under-ne-cireumstances-shal tand GEs shall not be retaliated against

for makrng these reports. %&%Mm&ﬂ%e@%e*pe&%m&epmpﬂa{e

These reports shaII not result in GE drscrplme except in cases Where such reports vrolate
University policies regarding discrimination, harassment, and inappropriate workplace behavior,
or are in contravention to the law.
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APPENDIX E
LETTER OF AGREEMENT
HEALTH INSURANCE CONTRIBUTION RATES

*Negotiator’s Note: All specific numbers in this article pending final agreement on Health
Insurance*

Health Insurance Contribution Rates

The University and the Union agree that it is important and useful to list the rates that both the
University and individual GEs contribute to the health insurance plan (see Article 24). Both
parties acknowledge, however, that listing one static rate for a multi-year plan is not useful, as
the amount that each party contributes toward the total cost of the health insurance plan will
change over the life of this agreement. As such, both parties agree that the electronic version of
this document shall change from year-to-year to reflect the most up-to-date information about the
contributions to the health insurance plan.

The rates for 2016-17 are:

Fall, Winter, Spring and Total Cost UO Contribution GE Contribution

Summer Quarters (95%) (5%)

Individual GE $ $ $

GE w/Children $ $ $

GE w/Partner $ $ $

GE w/Family $ $ $

Summer Quarter for

Students Eligible Based UO Contribution GE Contribution
. . Total Cost

on Previous Spring (80%) (20%)

Appointment*

Individual GE $ $ $

GE w/Children $ $ $

GE w/Partner $ $ $
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GE w/Family $

The rates for 2017-18 are:

Fall, Winter, Spring and Total Cost UO Contribution GE Contribution

Summer Quarters (95%) (5%)

Individual GE $ $ $

GE w/Children $ $ $

GE w/Partner $ $ $

GE w/Family $ $ $

Summer Quarter for

Students Eligible Based UO Contribution GE Contribution
. . Total Cost

on Previous Spring (80%) (20%)

Appointment*

Individual GE

GE w/Children

GE w/Partner

GE w/Family

*From Article 24, Section 1a. All GEs employed Spring Quarter who are continuing in their
graduate program and who pay their portion of the premium by the end of the grace period for
summer payments are also eligible for summer health insurance.
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Appendix X
ARTHCLE XL etter of Agreement

SUMMER GE POSITIONS

Section 1. Departments may offer GE positions in the Summer term alone that provide no tuition
or-fee remission benefits. These positions may be any of the classifications listed in Article 18,
Classifications. These positions must be clearly advertised as Summer term positions without
tuition and-fee remission.

Section 2. The provisions of this collective bargaining agreement relating to tuition and-fee
benefits do not apply to these positions. Specifically, Article 19 (Sections 3, 5, 6-7) and-Article
23 do not apply to these positions, as well as any other provisions of the contract relating to
summer tuition and-fees.

Section 3. GEs in these positions will continue to have access to health insurance as provided by
the GTFF Trust and their pay must comply with Article 22, Salary, as well as maintaining all
other rights, benefits, and privileges conferred by this Collective Bargaining Agreement except
where explicitly stated otherwise.

Section 4. GEs in these positions may take classes for credit in the Summer term but would be
solely responsible for the cost of these credits.

Section 5. A student who has been offered a Summer GE position that does not provide tuition
or-fee remission benefits may petition their department and/or the Graduate School to receive
these benefits (in line with Articles 19 and-23), but only in the case of dissertation credits, thesis
hours, classes required by the department for their degree, classes substantively connected to the
GE’s dissertation or thesis research, or if the GE is graduating in the summer. These petitions
shall not be denied on the grounds that the classes are also offered during the reqular school year,
and shall not otherwise be unreasonably denied. Denials of petitions are grievable under the
provisions of Article 13 with the option of beginning at Step 3 at the request of the grievant.

Section 6. The University guarantees that this Letter shall not result in a lower total FTE of GE
hires with full tuition benefits than were hired in the Summer term of 2019 (940.81 FTE total in
all three segments of Summer term 2019).

Section 7. This letter shall expire on September 30, 2020. On or before that date, the parties may
mutually agree to extend this Letter for an amount of time agreed to by the parties and/or may
aqgree to reopen this Letter for negotiation.

Section 8. At least twenty (20) days prior to September 30, 2020, the parties shall meet for the
purpose of discussing the effect and impact of this Letter on summer GE employment. The
University shall share all relevant employment data and metrics with the Union prior to the
meeting, including but not limited to: number of GEs hired under the provisions of this letter;
total number of GEs hired in Summer term 2020 relative to the previous three Summer terms;
clear evidence that GEs hired under the provisions of this letter have not reduced the number of
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summer GE hires with tuition remission benefits relative to Summer term 2019; what effect this

Letter has had on employment opportunities for International GEs; total amount of money the

positions created by this Letter produced in GE salaries; description of how this Letter was

implemented at the department level from at least ten (10) hiring departments, with at least one

(1) from each college.
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Appendix X
Letter of Agreement

Facilitated Dispute Resolution Process

Section 1. In an effort to determine if an informal facilitated process would assist in resolving
workplace disputes and grievances, the Union and University agree to pilot the following

Facilitated Dispute Resolution Process until [end of CBA] feroneyearfrom-the dateof
ratification. This Letter may be extended upon mutual agreement.

Section 2. Definition

“Facilitated Dispute Resolution Process’” means a resolution process that is conducted by the
employee and labor relations team (ELR) or ELR’s designee that is designed to resolve a
grievance or workplace dispute through informal processes like facilitated conversations,
mediations or other informal processes that do not include a formal hearing and a written
decision issued by the university.

Section 3. Resolution Process

¢) Initiation of Facilitated Dispute Resolution Process

ii. A GE or their Union representative shall submit a request for Facilitated Dispute
Resolution to the ELR grievance email address, grievances@uoregon.edu.

iii.  Within 10 days of receiving the request, ELR shall schedule separate mandatory
meetings with: (1) the GE and their Union representative (if desired by the GE);
and (2) the GE’s supervisor and/or other parties who have substantial information
regarding the underlying facts or who have the authority to make decisions
regarding the requested remedy. At these meetings, ELR, the GE, the GE’s Union
representative, and the relevant administrator(s) will discuss whether an informal
resolution would be an effective way to resolve the matter and will also make
clear to all parties that retaliation for participation in the Facilitated Dispute
Resolution Process and any future related grievance is prohibited.

d) Facilitated Dispute Resolution Process

i. If ELR and the GE agree that the dispute may be resolved informally, ELR shall
initiate a facilitated process with the parties to obtain an informal resolution.

ii.  If the Facilitated Dispute Resolution Process is used, ELR shall submit its
proposed resolution to the GE and the Union within twenty (20) days of the
submission of the request for Facilitated Dispute Resolution. This timeline can be
extended by mutual agreement of the parties. The GE shall have the right to
accept, suggest modifications to, or reject the proposed resolution.

iii.  If ELR determines that a facilitated process will not be successful the Facilitated
Dispute Resolution Process shall conclude.
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iv.  Atany point the GE or their Union representative can indicate they no longer
wish to participate in the Facilitated Dispute Resolution Process by sending an
email to grievances@uoregon.edu. In response, ELR shall send out a letter to the
parties stating the Facilitated Dispute Resolution Process has concluded.

v. Atthe conclusion of the Facilitated Dispute Resolution Process, ELR shall send a
letter to the GE and the Union stating that the process has concluded and detailing
the resolution, if a resolution was reached.

Section 4. Nothing contained in this Letter shall be construed to limit or otherwise impede any
GE’s right to file a grievance as described in Article 13.
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Appendix X
Letter of Agreement
Paid Parental Leave

Section 1. The Union and University agree to a pilot program for paid parental leave until [End
of CBA, 2022].

Section 2. GEs have the right to Paid Parental Leave once every academic year for 1) the birth of
a child and in order to care for such child or 2) placement of child with GE for adoption or foster
care.

If a GE takes advantage of this program, as part of the first three-six (6) weeks of leave and
contrary to Article 27, Section 7(b), the GE must first use any accrued paid leave. If the GE does
not have sufficient accrued paid leave to cover -three-six (6) weeks with full pay, the_University
will provide the GE with the necessary amount of paid parental leave to allow the GE to receive
a total of three six (6) calendar weeks paid parental leave.

If both parents are employed as GEs by the University, both parents are entitled to parental leave
as described in this section.

Section 3. This Letter of Agreement expires on [End of CBA, 2022].
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Appendix X
Memorandum of Understanding

The Graduate Assistance Fund and Childcare

The parties acknowledge the following changes to eligibility for awards from the Graduate
Assistance Fund for the purposes of childcare in Article 30:

e During the life of this Agreement, awards for childcare may be granted to applicant

parents once per academic year for children up to nine (9) years old.

This Memorandum expires at the end of this Agreement [date]
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COST SUMMARY FORM

STATE OF ( REGON, EMPLOYMENT RELATIONS BOARD

For ERB Use Only

Case No.

Date Filed

Projected Increase/Decrease in Each Year
(add or shade unused columns as needed)

Proposal Description Current Cost Year 1 Year 2 Year 3 Total Projected Explain calculations.
including Article or Increase / List all factors and assumptions used
Section Numbers Decrease in calculating costs for each year.
Attach additional sheet if necessary.
?A();/;)Raises to Minimum $167,263.92 | $495243.33 | $893,188.70 | $1,555,695.95 |See Attached
$23,288,552.28
1.5% Raises to all others $254,375.23 | $440,230.28 | $595,243.94 | $1,289,849.75 |See Attached
(A22)
Insurance Premium Split $10,342,888.50 | $617,589.29 | $1,139,593.24 | $1,692,917.42 $ 3,450,099.95 | See Attached
(A24)
$61.00 Academic Year $2,829,450,00 |$0 $0 $0 $0 See Attached
Fees (A 23)
$333 Summer Term Fees [$119,476.00 [$0 $0 $0 $0 See Attached
(A 23)
Visa Application $0 $10,560.00 |$10, 560.00 |$10,560.00 | $31,680.00 See Attached

Reimbursement (A 23)

TOTAL (for each column)

See Final Page

See Final Page

See Final Page

See Final Page

See Final Page




STATE OF OREGON, EMPLOYMENT RELATIONS BOARD

COST SUMMARY FORM

For ERB Use Only

Case No.

Date Filed

Projected Increase/Decrease in Each Year
(add or shade unused columns as needed)

Proposal Description Current Cost Year 1 Year 2 Year 3 Total Projected Explain calculations.
including Article or Increase / List all factors and assumptions used
Section Numbers Decrease in calculating costs for each year.
Attach additional sheet if necessary.
Summer Rec Center $0 $68,000.00 |$68,000.00 |$68,000.00 | $204,000.00 |See Attached
Access (A10)
Union Release Time (A 3) |$0 $30,498.00 | $31,412.94 | $32,355.33 | $94,266.27 See Attached
Paid Training Hours (A X4) |$0 $139,296.00 | $142,081.92 | $144,926.53 | $426,301.48 |See Attached
Equity GE Position $0 $68,075.52 [$70,519.42 |$71,491.48 | $210,086.42 |See Attached
(LoA - TA'd)
Paid Parental Leave (LoA) |$0 $12,453.35 |$12,826.95 |$13,211.76 | $38,492.06 |See Attached
Childcare Assistance Fund $7,500.00 $76,500.00 | $76,500.00 | $76,500.00 | $229,500.00 |See Attached

(A30/LoA)

TOTAL (for each column)

See Final Page

See Final Page

See Final Page

See Final Page

See Final Page




STATE OF OREGON, EMPLOYMENT RELATIONS BOARD

COST SUMMARY FORM

For ERB Use Only

Case No.

Date Filed

Projected Increase/Decrease in Each Year
(add or shade unused columns as needed)

Proposal Description Current Cost Year 1 Year 2 Year 3 Total Projected Explain calculations.
including Article or Increase / List all factors and assumptions used
Section Numbers Decrease in calculating costs for each year.
Attach additional sheet if necessary.
Summer Jobs (LoA) $0 $93,116.59 |$93,314.32 |$97,643.91 | $286,074.82 |See Attached
TOTAL (for each column) $38,286,568.77 | $1,572,701.47 | $2,652,928.42 | $3,803,068.31 | $8,028,698.31




Costing Methodology

Academic Year Salary Raises

Academic year salaries were calculated using the salaries posted for the 2018-2019 academic year as a
base year. A 3.0% annual raise was applied to any GE observed making the minimum salary for the GE
level and a 1.5% raise was applied to everyone else for each of the three years of the proposed contract.
Minimums were raised by 3.0% each year. We assume that if a GE is employed in the fall, they will be
employed the entire year at the same wage rate and FTE.

Summer Salaries

We assume that our proposal would add around 20 new jobs. We then assumed the total cost for each
of these newly-employed GE’s would be the sum of the cost of insurance for one term under our current
proposed insurance, the cost of the proposed fee subsidy, and the average wage a GE makes over the
summer. Summer salaries are assumed to rise 2% annually based on our proposed raise package.

Summer GE Recreation Center Access

A summer pass to the recreation center costs $100 for an off-term student. 680 GE’s were employed
last summer.

Visa Application Fee Reimbursement

Visa applications cost $160 and we estimate that there were 66 new international GE’s that joined the
bargaining unit last cycle.

Academic and Summer Fees

The structure of academic and summer fees remains unchanged. We also assume that the total cost of
fees remains the same, meaning that there is no added cost by remaining at the status quo for our fee
structure.

Health Insurance

The blended average insurance premium for a GE was $1790 in the 2018-2019 academic year, and
premiums rose by 7.7% this year. The GTFF has averaged approximately an annual 6% rise in premiums,
so the year 2 and year 3 insurance costs are calculated using an additional 6% rise in premiums each
year.

Paid training hours

The cost was calculated assuming all GEs employed in the fall used all 6 hours at their average wage
rate.

New GE position
The cost is the sum of the GE level | minimum wage, fee remission, insurance, and a tuition waiver.

Union Release Time



This number was calculated by taking the wage six .49 FTE’s would make at a GE level-1 minimum. The
cost varies yearly to account for our proposed 3% raises to the minimum.

Paid Parental Leave

We assumed 5 new parents would take the full leave time and cost the university 6 weeks of paid time
off apiece.

Grad Assistance Childcare fund

In our insurance data we observe approximately 120 families with a dependent and assume that is 120
is the number of parents in the bargaining unit. Each parent can withdraw $700 per year if their child is
of the eligible age.



