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Letter of Agreement 1 

Diversity GE 2 

 3 

Section 1. The Union and University agree to a pilot program for the Diversity GE position until 4 

[End of CBA, 2022].  5 

 6 

Section 2. Until the sunset date of this Letter in Sections 1 and 3, the University agrees to fund 7 

each academic year two one 0.49 FTE GEs to provide support for one or more of the groups 8 

listed in Article 25, Section 2 input, maintain, and disseminate information regarding the 9 

resources listed on the website to graduate students. In addition, the GEs in these this positions 10 

shall coordinate with appropriate University units to the Office of the Vice President for Equity 11 

and Inclusion Staff, the Center for Multicultural Academic Excellence, and the Multicultural 12 

Center to develop resources specifically for underrepresented graduate students, with special 13 

attention to students of color, non-traditional students, parents, LGBTQIA+ students, students 14 

with disabilities, survivors of sexual violence and harassment, and students seeking mental health 15 

support. 16 

At the request of the Union or the Graduate School, the GEs in these this positions shall meet no 17 

more than quarterly with the President of the GTFF or their designee and the Dean of the 18 

Graduate School University’s VP for Equity and Inclusion or their designee. 19 

Section 3. This Letter of Agreement and the position described therein expire on [End of CBA, 20 

2022].  21 

 22 

 23 


