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GTFF Bargaining Proposal 6.7.2019

Letter of Agreement
Diversity GE

Section 1. The Union and University agree to a pilot program for the Diversity GE position until
[End of CBA, 2022].

Section 2. Until the sunset date of this Letter in Sections 1 and 3, the University agrees to fund
each academic year two-one 0.49 FTE GE to prowde support for one or more of the groups listed
in Article 25, Section 2 inps

heted—en—the—weberteutegradeate—student& In addltlon the GEs in these thls posrtlons shaII
coordlnate with approprlate Unlver5|ty units te—the@ﬁeeef—theAAee—Presrdent—feeeq%

to develop resources specmcally for underrepresented graduate students W|th speC|aI attention to
students of color, non-traditional students, parents, LGBTQIA+ students, students with
disabilities, survivors of sexual violence and harassment, and students seeking mental health
support.

At the request of the Union or the Graduate School, the GEs in these this positions shall meet re
mere-than quarterly, or more frequently by mutual agreement, with the President of the GTFF or

their designee and the Dean of the Graduate School University’s-VR-for Equity-and-Inelusion-or
their designee.

Section 3. This Letter of Agreement and the position described therein expire on [End of CBA,
2022].

Section 4. The addition of this GE position shall not result in a reduction of the total number of
GE appointments.




