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APPENDIX D LETTER OF AGREEMENT
EXPOSURE TO INAPPROPRIATE BEHAVIOR

In carrying out the duties and responsibilities of a GE appointment, situations may arise in which a GE
feels that they have been exposed to inappropriate behavior or actions on the part of students, staff,
faculty advisors/supervisors, or another GE. Such behavior or actions may not fall within the applicable
articles of the Collective Bargaining Agreement but requires may-reed-seme-form-ef-intervention to
resolve the conflict. In some cases, especially when a GE experiences discrimination, harassment, or
stalkings-or disruptive, threatening, or violent actions, eranythingthatthreatenstheirwell-being;
special forms of intervention may be required. Suggested forms of interventions include the following:

a) If the behaviors experienced are discriminatory or harassing, GEs should follow the University’s
discrimination complaint and response policy: https://policies.uoregon.edu/vol-5-human-
resources/ch-11-human-resources-other/discrimination-complaint-and-response

b) When dealing with perceived inappropriate behavior or actions by a faculty advisor/supervisor
that do not fall under subsection a, the GE should contact the Survivers-Suppertand-Nen-
Diserimination-GE{pursuantto-Article25}-or-appropriate Department or unit Head to define a
swtable course of actlon I#msda%%&net—sa%mﬁaetewa&dete%%ed—bﬁhe—eemﬂ%am—

Assistant Dean of G%ad&a%eé%adem Academlc Affairs within the Graduate School can be
contacted for additional assistance in working with the Department or Unit involved.

f)  When unable to resolve concerns about disruptive behaviors by students, the GE should bring
such issues forward to Student Judicial Affairs-UnitHeadorthe Survivers Suppertand-Nen-

Discrimination GEas-described-in-Article 25-

g) When confronted with stalking, threats, or acts of physical violence, the GE should immediately
contact the University’s Department of Public Safety. The University will follow the procedures
described in the University’s Campus Violence Prevention policy:
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https://policies.uoregon.edu/vol-4-finance-administration-infrastructure/ch-5-public-safety-
risk-services/campus-violence

) i cickl lined in Article 29 section 8.




