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Mark Your Calendar!
Tuesday, Feb. 4
Executive Council Meeting
EMU Gumwood Room, 4-6 p.m.
Friday, Feb. 7
GTFF/UO Bargaining Session
EMU Ben Linder Room, 3:30-6:30 p.m.
Friday, Feb. 14
Tooth Fairy Event
Johnson Hall, 12 p.m.
Friday, Feb. 21
GTFF/UO Bargaining Session
Lillis 112, 3:30-6:30 p.m.
Tuesday, Feb. 25
Executive Council Meeting
Location TBA, 4-6 p.m.
Friday, Feb. 28
GTFF/UO Bargaining Session
Jaqua Center Conference Rm., 3:30-6:30 p.m.

Photo Credit: Geneviève Bolduc

GTFs and their families line up for soup and other potluck items after Friday, Jan. 24th's
bargaining session with the University. The "GTFF Soup Kitchen Night" provided a welcome
chance for GTFs to decompress and converse with other GTFs and other members of the
campus community after a tense bargaining session.

Bargaining: University Seeks to
Eliminate GTFF Healthcare Trust
In the last GTFF contract bargaining
session in January, the University
administration responded to our
proposal of major dental coverage
for GTFs with a proposal that not
only did not include any mention of
dental coverage at all, but made as
its centerpiece the proposal to grant
the University the unilateral power
to dissolve the GTFF Healthcare
Trust. The proposal was framed
in reasonable-sounding language
about “cost savings” and “ease of
administration,” but the truth is the
University proposal would almost
certainly save no one any money, and
“ease of administration” would come
at the cost of quality of care for GTFs.

The reason for this is that, unlike most
employer-provided healthcare plans,
our insurance is not administered
solely by our employer, but instead
by a Trust made up primarily of
GTFs. This means that GTFs are
largely responsible for administering
their own healthcare plan, which
goes a LONG way to explain why our
plan is frequently held up as the best
plan available to graduate employees
anywhere in the country.
When an employer manages an
employee health plan, the ultimate
incentive is always to cut costs. When
the
employees . . . cont'd pg. 6

Graduate Teaching Fellows Federation, Local 3544, AFT Oregon, AFL-CIO
president@gtff.net • www.gtff.net • gtffnewsletter@googlegroups.com

1

February 4th, 2014
THE AGITATOR

Bargaining Philosophy 401: Facing a Fateful February
February is the shortest month of
the year. Even so, February 2014
will undoubtedly be a month with
long-reaching consequences for
the GTFF. For what develops this
month in our bargaining with the
University will—in positive or
negative ways—shape the face of
our union for months and years to
come.

Imagine the GTFF actually
were fated to achieve one of
these three outcomes—success,
disappointment, or something
in between. What would be our
role as members of the GTFF
then? Would it be in our power to
contribute to or resist the outcome;
could our involvement (or lack of
involvement) in the bargaining
Do you believe in fate? I am not process somehow help fate along,
sure that I do. But I am convinced or slow it down as it got there? And,
that the concept of fate can help us were we to adopt an attitude of
confront one of the main challenges optimism, pessimism, or even glib
we face as a union at present—a acceptance regarding the eventual
challenge that seems to come hand outcome, what difference would
in hand with bargaining a contract. that attitude really make?
The challenge is: how do we narrate
the unfolding of bargaining to Thinking about bargaining this
ourselves? Is our bargaining a story way is helpful not because things
of determination, overcoming actually are fated to turn out one
obstacles, and eventual success; way or another (notwithstanding
of high hopes, encountering those who do believe in fate, whom
firm resistance, and gradual I invite to commit their thoughts
disappointment; or, indeed, of to writing and submit them to
something somewhere in between? the editor for a future issue of

The Agitator). It is rather that, in
imagining how restricted life in
such fated circumstances would be,
we realize how unrestricted—how
spontaneous, unpredictable, and
potentially
transformative—our
lives actually are (or actually might
be).
And so, as we enter this most fateful
of months for our bargaining
campaign, where decisive moves
will surely be made and the tides
of support have the potential to
turn this way or that, I invite you
to consider what you might do,
and what attitude you might adopt,
to actualize the outcome you
would like to see. With enough of
us aiming at the same target, we
might find that a more fair and just
contract—an omen, perhaps, of the
future to come—is in the cards.
David Craig
President
Philosophy

Contract Campaign Committee Hits Ground Running
The
Contract
Campaign Bargaining Committee. GTFs
Committee has been working from all over the University have
extremely hard to support the volunteered their time to help
win a great contract
for their sisters and
brothers. Traversing the
University every week,
the organizing team
has knocked on doors,
passed out fliers, and
spoken directly with
GTFs. Their efforts have
resulted in increasing
numbers of GTFs coming
to
bargaining
and
pressuring the University
for a fair contract.

Paul Guernsey, Erin Moberg,
Tyler Harvey, Brianna Bertoglio,
Parker Krieg, Trevor Langston,
Danielle Seid, Briana Meier, Sam
Moore, Nicole True, and Krista
Abrahamson who have shown
up every week to help pass out
materials.

On the media side of what we are
calling the CCC, GTFs have set up
Twitter and Facebook accounts
to update the membership and
provide a strong social media
presence. If you’ve come to
bargaining, you’ve seen a row
of GTFs with their computers,
pressuring the University with
Thanks go to Natalie a vibrant on-line presence.
Brenner,
Dan
Platt, A d d i t i o n a l l y , . . . cont'd pg. 3
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Bargaining Overview: Where We Currently Stand
Teri Del Rosso, Journalism & Communication

Issue

GTFF Position
Eliminate layoffs resulting from
fluctuating course enrollments

Layoffs

Raise current $200 vision coverage to
$400, thereby allowing both an eye exam
and glasses in a single year

Vision Coverage

6.1% raise to the minimum wage in each
of the next 3 years, thereby bringing the
minimum wage to meet the University’s
graduate cost of living figure

Minimum Wage

UO Position
Keep layoff policy as it stands and add
restriction that those who are laid off
are no longer receive tuition waiver for
the term after they the one they were
laid off in, as in current agreement
No change in vision coverage
1.5% raise to the minimum wage the
first year of the new contract and a 2%
raise the following year

Maintain the ability of the GTFF
health and welfare trust to administer
and oversee member benefits and to
negotiate plans with providers

Allow the University to research new
health plans on behalf of GTFs and,
should the University decide it has
found a “comparable or better” plan,
replace it for the current plan without
input from the GTFF health and
welfare trust and without the trust’s
oversight of administration or benefits

Add major dental coverage

No change in dental coverage

Student Fees

Have the University pay all student fees
on behalf of GTFs

Replace the $61 per term GTFs
currently pay in fees to a percentile
of the total fee amount paid on behalf
of GTFs—allowing the amount paid
by GTFs to fluctuate with rising fee
amounts

Parental/Sick Leave

Provide parental and sick leave for GTFs

The University “cannot afford it”

Healthcare Plans

Dental Coverage

From pg. 2: CCC gives thanks for many GTF volunteers
these GTFs have used their media
savvy to draft press releases, talk
to the press, and reach out to
media outlets.
Thanks to Jessica Neafie, Allison
Ford, Eleanor Wakefield, Gus
Skorburg,
Leslie
Howerton,
Colin Corbett, Kelsey Cummins,

Genevieve Bolduc and very like to help, please contact me at
special thanks to Richard Wagner organizing@gtff.net. Together we
and Teri Del Rosso for stepping can win this!
into leadership roles.
Solidarity,
If I missed you, and you’ve helped
out with this, thank you so much.
Matthew N. Hannah
If you’ve not done anything to
VP Organizing
forward our efforts, and would
English
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Biology GTF
Steve McAllister
Elected AFT-OR
Treasurer!

Ask Glenn: Where GTFs ask Glenn All
Sorts of Things About Their Insurance
Q: Glenn, buddy, I did not have Q: I filled out a new payroll
the coverage over last summer
because I did not want to pay the
premium; my coverage started back
up automatically in the fall and I
should be covered right now, right?

deduction form this fall, and have
been using my coverage, but when
I look at the deductions on my pay
stub it seems awfully high...what's
up? I signed up for fall, winter,
and spring and thought it was only
A: Wrong. Anytime there is a gap in $58.77 per term. Take three terms
your coverage you need to check in and that's $176.31 and divide that by
with me to get it started back up. If 9 paychecks and it should be $19.59
you have been without coverage for per month. That's not what is being
90 days or less all you need to do is taken out.
fill out a new payroll deduction form
and I can reinstate your old ID#. If A: Without knowing the particulars,
it's been longer than one term (e.g., my guess is when you filled out your
summer and fall) you will need to fill payroll deduction form you marked
out a new Pacific Source enrollment you wanted summer coverage
form (Pacific Source will issue you thinking I was asking if you had a
a new ID#) and payroll deduction summer GTF appointment. The old
form.
forms were confusing and I have
since edited them. If you marked the
"I'm pleased and humbled to have Remember: you will always need “I do NOT have a Summer GTF” box
been selected to fill the Treasurer's to fill out a new payroll deduction on the old form, you'd be charged an
position at AFT-OR, and there I hope every fall because the insurance additional $235.13 for summer! Bet
to further the values of transparency rates (i.e., premiums) change based that's the extra deduction. Easy fix,
and membership involvement that on our renewal rates with the contact me!
have always been at the core of the insurance company.
GTFF's philosophy."
Glenn Morris
		
- Steve McAllister
Benefits Administrator

Call for Proposals: UO 3rd Annual Climate Change Symposium
Attention Graduate Students Working
on Environmental Issues!

traditional disciplinary boundaries. The
sharing of perspectives and exchange
of ideas will produce a lasting dialogue
We are happy to announce that that will enrich the depth of discourse at
preparations for the 3rd Annual UO the University of Oregon.
Climate Change Research Symposium
are gearing up and we are seeking This is a symposium which brings
proposals. It will take place on 16 April together graduate and undergraduate
2014; submissions for presentations students, as well as professors, working
accepted until 17 February 2014 at on climate change related issues. In past
http://climatechange.uoregon.edu
years graduate students have formed a
majority of presenters. We would like to
Climate change is a multi-faceted global encourage you to submit a proposal and
crisis. Our goal is to bring together a spread the word to your colleagues and
diverse group of individuals whose students.
problem-driven research transcends
4

Our keynote speaker will be Kate
Larsen, Director of Climate and Energy
at the Rhodium Group, former Deputy
Associate Director for Energy and
Climate Change for the White House
Council on Environmental Quality, and
former Climate Change Negotiator for
the U.S. Department of State.
Thanks for helping make this event a
success! Please contact me if you have
any questions.
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Training Outlines Strategies for Battling Right to Work
On Thursday, January
16th,
AFT-Oregon’s
Political
Action
Organizer Julia Trist
held a Right to Work
training session with
GTFF members to
help prepare us for
the upcoming battle
against this unionbusting legislation.
Right
to
Work
measures disempower
labor
unions
by
making
fair-share
membership optional.
In Right to Work states, only
a fraction of workers bear the
cost of locals that represent and
protect all of their workers.

reduced staffing levels,
the safety of the very
people that we count on
in emergencies will be
compromised.

conversation:

AFT-Oregon
has
created pledge cards
that ask for a written
commitment to fight
Right to Work. The
pledge cards are an
excellent tool to initiate
the above conversation,
and are available for
pick-up at the GTFF
Office. Please consider
distributing some in your
department.

1) Set the context: More than
ever, big corporations are getting The Committee on Political
richer by cutting the wages and Education (COPE) will also be
We will all be voting on Right to benefits of working people.
planning a pledge card drive
Work measures on the November
during spring term. Keep your
2014 ballot in Oregon, so it is 2) Identify the people behind ears open for more updates as
vital that all GTFF members this measure: Right to Work the battle against Right to Work
educate
themselves
and legislation is sponsored by Bill ramps up in the coming months,
their communities about the Sizemore and big corporations, and remember to spread the
implications of this measure’s including the Koch Brothers word!
passage. A year from now, the (oil and chemical company
GTFF as we know it may no billionaires), who seek to gain
Anna Sloan
longer exist. We won’t be able to from the reduced wages, benefits,
VP Political Education
employ the staffers who file our and hours that come along with
Anthropology
grievances, bargain our contract, weak unions.
and manage our healthcare.
We won’t have the resources 3) Who would
to organize Great Cover-Ups, be hurt?: Right
dance party fundraisers, or end- to
Work
will
of-term parties that bring our negatively impact
GTF community together.
the middle class
and all working
At the Right to Work training Oregonians.
In
session, members learned about particular, public
effective ways to talk with service employees
colleagues, friends, and family like nurses and
about this often contentious firefighters
will
issue. The following are a few be affected. With
suggestions from AFT-Oregon lower
wages,
and affiliate Keep Oregon poorer
working AFT-OR pledge cards to help in the fight against
Working for how to frame the conditions,
and Right to Work. Pick yours up at the GTFF Office!
Graduate Teaching Fellows Federation, Local 3544, AFT Oregon, AFL-CIO
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From pg. 1: GTF-led trust vital to ensure high level of service
manage
the
plan
themselves, the primary
incentive is quality of
care. This is not to state
that costs don’t matter
to us—after all, we pay
a flat percentage of our
premiums, and we bear
increases to those costs
with substantially more
difficulty than does the
University—but rather
that when it is our own
health on the line, and the
health of our colleagues
and our families, we take
the quality of service
provided very seriously.

because of the lack of that
coverage, but did not
because the Trust heard
from her and was able
to act quickly enough to
help her, and others like
her.
We have very little
confidence
that
a
University administration
that has yet to pay everyone
in our bargaining unit on
time can hope to provide
this level of service. That’s
why it’s vital that we don’t
let them bust the Trust!

Photo Credit: Geneviève Bolduc

cover the cost of covering specialty
medications for GTFs with certain
This is why, for example, the Health chronic health conditions. Shortly
Trust voted last year to reduce the thereafter, in this newsletter, you
number of alternative care visits heard from a GTF who was literally
for 20 per year to 10 per year, to about to drop out of grad school

Steve McAllister
AFT-OR Treasurer
GTF, Biology

I Hereby Speak: A Call for Solidarity Against Divisive Resolution
Editor note: On Jan. 29, the ASUO
discussed a resolution submitted
by the pro-Israel student group
QuackPAC. The resolution, entitled
"The University of Oregon's
Commitment to Israel's Right to
Exist and Thrive," was approved by
a vote of 13-5-1 in the face of wide
opposition by graduate students.
Foucault taught us a fundamental
lesson, “the indignity of speaking
for others,” says Deleuze in 19721.
Forty-two years later it’s clear as day
that we have not taken that lesson
quite to heart. At the University
of Oregon we have just witnessed
another crisis of representation
with the ASUO’s recent divisive
resolution allegedly speaking for the
entire student population. ASUO, in
other words, claims to speak for me
without my knowledge and consent.
By writing these lines, I hope to
6

reclaim my voice, the voice that was
underhandedly disembodied and
unethically manipulated. And thus I
hereby speak.

the position of the other that I was
cast that I express the injury and
dismay this resolution has inflicted
upon me.

Besides
the
undemocratic
procedures by which this resolution
was voted, as a University of Oregon
student and a GTF, I feel equally
marginalized by the resolution’s
ideological content and language.
The resolution officializes the same
old civilizational discourse that, as
we have seen time and again, has
been relentlessly and unabashedly
employed for the workings of
imperial and colonial violence, with
a language that is discriminatory,
jingoist, and militarist. Far from
being constructive and productive,
this biased and politically incorrect
text is designed to create others in
an institution that prides itself on
diversity and inclusivity. It is from

Silenced and othered as I may, I
cry at the top of my voice to be
heard: neither the ASUO nor this
resolution by any means speaks for
me. As long as the ASUO is behind
this resolution with a claim on my
voice, I will strive to be heard in any
venue available to me. The GTFF
being one, I ask for the solidarity
of the GTFs in the struggle for the
recognition of diverse voices on
campus.
Baran Germen
GTF, Comparative Literature
G. Deleuze, “Intellectuals and Power.”
Desert Islands and Other Texts
(NY: Semiotext(e), 2004). pp. 206-213.
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GTFs in Roller Derby Double-Header on February 22nd!
Greetings! This is Multiclass, your
VP of Grievances, here to tell you
about an exciting event coming up
this month. On February 22nd, at
the Lane Events Center Auditorium,
there will be a double header of
roller derby awesomeness.
The first bout is going to be some
great and awesome Men's Roller
Derby. This bout will be between the
local Lane County Concussion and
Salem Men's Roller Derby. In this
bout you will get to watch myself
and Dave 2.0 (member of your
bargaining table) work with the rest
of Lane County Concussion to take
down Salem. Coop de Grace (staff
organizer for the GTFF) coaches
Lane County Concussion and will
be there yelling from the bench.
The second bout will be between two
local teams: the Flat Track Furies
and the Andromedolls. Last year
the Furies took the championships
from the Andromedolls, who had
been reigning champions for years
past. How will they fare against each
other this year?

Photo Credit: Ben Seese

1st row: Dave 2.0, Pac'n Man, Orgy Georgy, SGT Pepper
2nd row: Coop de Grace (Coach), Tim-Buck-U, Dr. B, YB Normal, Draggin' Balls (Captain),
Tank Nasty (Coach)
3rd row: Multiclass, The Guns of Ruxton, X, Merby Dick, Grime and Punishment

Joe's. If you head to the GTFF office,
you can pick up a voucher and bring
it to Dickie Jo's on February 26th
or 27th and 25% of your order will
go to Lane County Concussion.
I hope to see you there and cheering You can support our team by eating
us on!
delicious food! Every little bit helps
our organization!
When: Saturday, Feb. 22; doors
open at 5, first bout starts at 6.
When: February 26th and 27th
Where: Lane Event Center
Auditorium, located at 13th and
Jefferson.
Why: Great times to be had by all!

Where: Dickie Joe's; get a voucher
from the GTFF office

5th will be a co-ed bout at the LEC
in the performance; the weekend
of June 7th, location and time
TBD; and lastly, our home season
championships with Salem and
Portland at the Hanger in Portland.
Also, throughout the next few
months there will be plenty of derby
action from the Emerald City Roller
Girls!
Multiclass
President
Lane County Concussion

Why: Supporting local Men's Roller
Derby!
(Also known as:)

Also, the week after our bout Lane Finally, a few dates to hold onto
County Concussion will also be for the future if you want to see
having a fundraiser with Dickie Dave 2.0 and me in action: April

Herbert Grotewohl
VP of Grievances
Physics

Want to contribute to your union newsletter? Submissions of all sorts are welcome!
Contact member.communications@gtff.net for more information!
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From the Editor
The Editorial Committee for The Agitator is very pleased to have received so many submissions to the newsletter. Keep them coming to member.communications@gtff.net!
If you do submit, we ask that you submit up to 300 words in a Word document with standard formatting. Also,
don’t forget to include a title!

Staying informed & connected is easier than ever!
• We want feedback! Tell us what you think about the newsletter at:
member.communications@gtff.net
• Come to membership meetings and social events!
(see calendar on pg. 1 for times and locations)
• Join the Facebook group: GTFF
• Follow on Twitter: @GTFF_3544
• Check out the website: www.GTFF3544.net
GTFF OFFICERS & STAFF
PRESIDENT
David Craig
Philosophy

Editorial Committee
EDITOR-IN-CHIEF
Ian Pilgrim
VP Membership Communications
Physics

TREASURER
Kyle Lynch-Klarup
Physics
VP EXTERNAL RELATIONS
Joseph Henry
Anthropology
VP GRIEVANCES
Herbert Grotewohl
Physics

Our Mission Statement:
“The Graduate Teaching Fellows
Federation, a union of the graduate
employees of the University of
Oregon, commits to creating a
strong, safe, and diverse community
of educators and scholars for the
purpose of protecting and promoting
the interests of its membership.”
The Graduate Teaching Fellows
Federation (GTFF) is a labor union
representing over 1300 Graduate
Teaching Fellows and Research
Assistants at the University of
Oregon in Eugene, Oregon.
Our goals are:

VP ORGANIZING
Matthew Hannah
English
VP MEMBERSHIP
COMMUNICATIONS
Ian Pilgrim
Physics
VP OPERATIONS
Eva Hoffmann
German and Scandinavian
VP POLITICAL EDUCATION
Anna Sloan
Anthropology
STAFF ORGANIZER
Amber Cooper
HEALTH INSURANCE ADMIN
Glenn Morris
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About the GTFF

Who is this mysterious woman
seen flying out of Prez Gottfredson’s
window in Johnson Hall?

• to improve the quality of life
for GTFs in the areas of salary,
workload and working conditions
through collective bargaining and
the enforcement of our contract,
• to fight for an adequately funded
educational system, accessible for all
people, and
• to help create a revitalized, socially
aware union movement, which is
a positive force for change for the
entire community. Volunteers and
activists are welcome!
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