Oct 1%, 2012

THE AGITATOR

Newsletter of the University of Oregon

GRADUATE TEACHING FELLOWS FEDERATION

870 E 13th., Eugene, OR 97401 (541) 344-0832 http://gtff.net gtffnewsletter@googlegroups.com

IN THIS ISSUE

1 Letter from the GTFF President
2 Community News

3 Chicago Teachers Union Strike
4 Renewing our Union

5 Election 2012 News

6 Full Membership Rocks!

7 Fat Cats of Unionism Comics

8 Staying Connected!

GEO OFFICERS & STAFF

PRESIDENT
Judith Lechner
German and Scandinavian

TREASURER
Steve McAllister
Biology

VP EXTERNAL RELATIONS
Sarah Praskievicz
Geography

VP GRIEVANCES
Mara Williams
J-Comm

VP ORGANIZING CHAIR
David Craig
German and Scandinavian

VP MEMBERSHIP COMMUNICATIONS

Dana Rognlie
Philosophy

VP OPERATIONS
Jacob Barto
German and Scandinavian

VP POLITICAL EDUCATION
*Available position*

ORGANIZING STAFF
Amber Cooper

HEALTH INSURANCE ADMIN
Lisa Hamilton

Letter from the President:
Why do we need the GTFF?

Sometimes, when I tell people that
graduate teaching fellows at the
University of Oregon are union-
ized, I am asked, “Why do graduate
students need a union?” For some
people it seems difficult to under-
stand that GTFs are not exclusively
students, but also provide essential
work for the university. We teach
classes, grade papers, and do vital
research for our own dissertation
projects, as well as our professor’s
projects. We must delicately bal-
ance our independence as qualified
professionals while at the same time
learning, taking orders, and follow-
ing the direction of our professors,
advisors, and staff. GTFs are in a
challenging position in which we are
neither fully independent, since we
have to report to our professors and
prove academic progress in order to
keep our jobs, nor can we rely on too
much help since we are supposed to
demonstrate that we can work inde-
pendently. In the end, we are depen-
dent on our professor’s judgment
and the financial support of our

departments in order to pursue our
research. The relationship between
professors and GTFs is complex and
a continual challenge. On the one
side, we all want to do the best job
possible and to satisfy our own and
our professors’ expectations, but on
the other side there is only a certain
amount of work we can do without
compromising our health and our
research. But who wants to com-
plain and aggravate their profes-
sor and faculty of their department,
potentially jeopardizing the future
funding of their dissertation?

This is why the Graduate
Teaching Fellows Federation is a
necessity. Our collective bargain-
ing agreement explains our work
conditions and is mandatory for all
departments. It protects GTFs from
being exploited and overworked and
it provides a legal base for griev-
ances. Most of the time an issue be-
tween a professor and a GTF is based
on a misunderstanding and can be
resolved by a quick call from our of-
fice or the Graduate... (con't Pg 2)

Mark your calendar!

LESST “Education is NOT a Commod-
ity” Rally 10/3/12 11:30a-1:30p EMU
Amphitheater

Debate Watching Party 10/3/12 5:30p
Willamette 112

“Education is NOT a Commodity” Cow-
fish fundraiser for the UO Multicultural
Center 10/5/12 9:30p

Labor Canvass 10/6/12 10a AFSCME
Eugene Office 688 Charnelton

LESST “Education is NOT a Commod-
ity” Panel 10/10/12 7p EMU Gumwood
Room

Potluck 10/18/12 6p at Greg Liggett’s
house

Brew-Off 11/2/12 in Corvallis
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From Pg 1: Letter from the President

School, but sometimes grievances
reveal deeper issues within depart-
ments, for example when it turns
out a department prefers to hire un-
dergraduates instead of GTFsto do a
GTF’s work. In such cases the GTFF
not only protects individuals from
unfair treatment but also secures
GTF positions for future GTFs.

The GTFF is a union that
follows an organizing model. An
advantage and disadvantage, is that
each year we are facing a member-
ship turnover. This means that each
fall the officers, stewards and the
GTFF staff have to go out in the field
and recruit new members. One of
our most successful organizing tools
is our “Welcome BBQ” at the begin-
ning of each term. This recruitment
is certainly important; not only to
maintain our membership, but also
to get new people involved in the
GTFF while educating them about
our union and what is going on at
our campus. It is a necessity to get
as many people as possible involved
since our members run our union.
The most important decisions are
made at our general membership
meeting at the beginning of each
term. This is where we vote on our
bargaining agenda, ratify new con-
tracts, amend our bylaws and ap-
prove our budgets. The GTFF is
dedicated to following a democratic
process for all major decisions, while
continually providing transparency
to all our members. The open fo-
rum at the end of each GMM pro-
vides members with the opportunity
to voice any issues or concerns they
have. Getting involved in the GTFF
has never been easier. Our caucus
system provides underrepresented
groups with the opportunity to dis-
cuss concerns in a smaller circle
and to bring these issues in front of
the executive council, the executive
bogrd, and/or the general member-

ship. The caucuses have also been
dedicated to establish a closer rela-
tionship to a community outside the
campus by volunteering and fund-
raising for local institutions, such
as Women’s Space and the HIV Al-
liance.

Overall, our officers, stew-
ards, and active members work
hard to create a supportive network
for GTFs while also planning social
and charitable activities. We highly
value community building and con-
tinually strive to connect with all
of our members. For example, our
most recent projects focus on mak-
ing our union a more family friendly
place, engaging parents and other
“non-traditional” students.  Our
union’s strength is what it is because
of its member involvement and all
the creativity and time our mem-
bers sacrifice. We welcome every
person who wants to get involved in
the GTFF with open arms and are
always open for suggestions as well
as new ideas for improvement. As
your president, I am happy to serve
you and look forward to supporting
you if you decide to switch from be-
ing a member to becoming an active
member.

In solidarity,
Judith Lechner, GTFF President

It's not really a
bargain, is it?

I have been told

that my labor threefold

might equate an actual job.

Now I amnot old,

but have been bought and sold
enough that this makes my gut throb.

This year, like last,

it's all just hot gas,

while they moan about how much I “cost.”
Man, it's a blast

trying to teach a good class,

when the school's sense of virtue is lost.

Twant to be tough

and say I've had enough

of being jolted around like a horse.
‘Cause it sure is rough

when I can't buy the stuff

that I need to take just one damn course.

But don't you mind me.

I'ddoit for free.

Teaching's never been about money.
Tjust wish they'd see

that the branches of this tree

don't find all their clippers so funny.

Jacob Barto, GTFF VP Operations

Eugene/Springfield Community News

The Eugene-Springfield labor com-
munity had a summer full of great
events. In July, the Eugene-Spring-
field Solidarity Network (ESSN)
held its second annual faith-labor
breakfast at St. Mary’s Catholic
Church. The breakfast was spon-
sored by ESSN’s Public Employee
Campaign and featured discussions
with workers from the Eugene City
Workers Union (AFSCME Local

1724), who are currently going into
mediated bargaining in the face
of the City’s proposals to cut their
healthcare benefits and make it
easier for the City to lay off workers
and replace them with private con-
tractors.

In August, ESSN, the Lane
County Central Labor Council, and
members of about a dozen unions
joined together to... (con't Pg3)
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CTU Record First Win in Labor's Fight
Against Union-Busting School "Reform"

§

Grads from the University of Illionios-Chicago Graduate Employees' Organization and
the University of Illinion Urbana-Champaign GEO marched in support of the Chicago

Teachers' Union Strike.

When vaunted school reformer Jo-
nah Edelman proudly proclaimed
last year that “unions cannot strike
in Chicago,” few regarded the
proclamation as even arguable, let
alone bombastic, as it came on the
heels of Edelman’s personal politi-
cian, Michael Madigan, ramming
through legislation that raised the
threshold on a strike vote to 75% of
the rank-and-file membership.

The Chicago Teachers
Union was among those few.

Led by President Karen
Lewis’s CORE (Caucus of Rank
and File Educators) group, the
CTU rallied. In September, 90%
of CTU members voted to strike.
That staggering figure in itself was
a victory for CTU and CORE, who
had swept into power and pushed
out a CTU leadership group that
had been, in the eyes of the mem-
bership, too cozy with City Hall and
too conciliatory with the charter
school movement favored by Arne
Duncan and then-Mayor Daley.

The bigger victory, howev-
er, was to come.

Last week the CTU House
of Delegates voted 24-4 to suspend

the strike. It is anticipated the
membership will ratify the contract
and officially end the strike within
the week. On those particular is-
sues that were nearest and dearest
to Mayor Rahm Emanuel and CPS
(removal of the class size cap, lon-
ger days, merit pay, and increased
testing as an evaluative method),
CTU made no concessions.

Thiswas notjusta CTU win,
however. It was a win for educators
across America who find them-
selves increasingly disempowered
in their fight against the creeping
corporatization of the American
education system. It was a win for
public sector unions under relent-
less attack. But most importantly,
it was a win for thousands of chil-
dren in Chicago who are trapped in
an underfunded, understaffed sys-
tem that views them as little more
than dollar signs.

From Pg 2:
Community News

march in the Eugene Celebration
Parade. This is the second year in
which the labor community has
marched in the parade, and the
number of people and unions par-
ticipating increased over last year.
The labor entry was well-received
by parade spectators, many of
whom called out their support for
unions, including some shout-outs
specifically for the GTFF.

Labor Day was marked by
the Lane County Central Labor
Council’s annual picnic. Union
members and their families, a total
of about 200 people, showed up for
a day of sunshine and good food at
Springfield’s SPLASH water park.

As fall starts, the labor com-
munity is focusing on getting out
the vote for the November elec-
tions. Besides the presidential race,
there are several state candidates
and ballot initiatives that the labor
community is organizing around,
including a state initiative to repeal
the corporate kicker tax and real-
locate the funds to K-12 education.
After the 2010 get-out-the-vote
campaign, the GTFF won an award
from the Lane County Central La-
bor Council for providing the most
volunteer-hours of any member lo-
cal. Let’s see if we can repeat that
performance by picking up phones
and knocking on doors in even
greater numbers this year!

Sarah Praskievicz
GTFF VP External Relations

Phil Mayo
GTFF Steward-Philosophy

Don't forget to vote on
Contract Ratification
Oct 1st-5th @GTFF office!
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Your GTFF's 2012 Guide to Local and US Elections

The presidential election may be getting all the atten-
tion this year, but if there's one thing members of pub-
lic sector unions have learned in the past two years,
it's that many of the battles that most affect our ability
to fight for our rights at the bargaining table occur at
the state and local level. We learned that the hard way,
when the 2010 elections handed sweeping victories to
the GOP in Michigan, Wisconsin, Ohio, and elsewhere,
followed immediately by an onslaught of anti-union
legislation. In particular, Wisconsin's Act 10--which
last summer stripped our brothers and sisters in the
Teaching Assistant's Association at UW-Madison of
their collective bargaining rights--is an example of the
kind of vicious assault we can expect should the GOP
win a majority in Salem this year. It was their failure to
do so in 2010 that prevented us from facing the same
sort of legislation as TAA; a similar bill was introduced
during the last legislative cycle in the Oregon legisla-
ture, but was barely defeated thanks to the 30-30 split
between parties in the Oregon House of Representa-
tives. We need a union-friendly majority in Salem af-
ter November 6!

Also likely to be a major issue in Salem in the
coming year is the makeup of the proposed University
Governance Board; Michael Dembrow, a Democratic
Representative from Oregon's 45th House District in
Portland, hopes to ensure that students (including un-
dergraduates and graduates) and campus labor unions
will have seats on that board, which will have great ad-
ministrative control over the University, including the
power to set tuition rates. Representative Dembrow
will need a Democratic majority to help him ensure
that the UO governing board includes the voices of the
University's students and workers, and not just those
of professional administrators and technocrats.

These are just two reasons why this election is
critically important for GTFs! If you are registered to
vote in Lane County, these State and National House
seats are up for election this year:

Oregon House District 8 (South Eugene):
Paul Holvey (D, Incumbent)*
Aaron Baker (R)

Paul Holvey has been District 8’s representative since
2004. A former union representative for the Pacific
Northwest Carpenters and graduate of the UO Labor
and Education Resource Center, Paul is a union broth-
er through and through!

Oregon House District 12 (Springfield):
John Lively (D)*
Joe Pishioneri (R)

John Lively is running for his first term as a State Rep-
resentative, but is hardly new to community involve-
ment, having served dozens of philanthropic organiza-
tions in Springfield in his 49 years as a resident, acting
as a fierce advocate for Lane Community College, and
serving on the City Council and as Mayor of that city.

Oregon House District 13 (Central Eugene):
Nancy Nathanson (D, Incumbent)*
Mark Callahan (R)

Nancy Nathanson has served as District 13's Repre-
sentative for six years, and has focused intently on
school funding, access to healthcare, and improving
the state's public transit infrastructure.

Oregon House District 14 (West Eugene, Junction City)
Val Hoyle (D, Incumbent)*
Dwight Coon (R)

Val Hoyle has served as District 14’s Representative
for two years, serving on the Health Care, Ways and
Means, and Business and Labor Committees. She won
the 2011 Legislator of the Year award from numerous
organizations, including the Oregon AFL-CIO and the
Oregon Hospital Association.

Oregon 4th Congressional District, U.S. House of
Representatives

Peter DeFazio (D, Incumbent)*

Art Robinson (R)

Peter DeFazio is Oregon's most senior congressman,
having served as the 4th District Representative since
1986. He has been a tireless ally of labor, and an un-
usually independent lawmaker who has a unique lead-
ership style suited to his extremely politically diverse
district. He has handily won re-election every time his
seat is on the ballot, but the campaign of Republican
Art Robinson in 2010, immediately on the heels of
the Citizens United Supreme Court decision, eroded
his lead with an influx of out-of-state corporate money
so large it attracted national comment. Peter needs
our support now more than ever.

(con't Pg 5)
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From Pg 5: Elections Guide

These offices are state wide, and anyone eligible to
vote in Oregon can vote on them:

Labor Commissioner:
Brad Avakian (D, Incumbent)*
Bruce Starr (R)

Oregon's Labor Commissioner is charged with enforc-
ing labor law and collective bargaining agreements
in Oregon; Brad Avakian has held the office for four
years, after serving six years in the Oregon legislature
and earning accolades from both the Oregon AFL-CIO
and SEIU Local 503 for being a champion for working
class families.

Secretary of State:
Kate Brown (D, Incumbent)*
Knute Buehler (R)
Seth Wooley (G)

Kate Brown has been Oregon's Secretary of State for
four years, winning election after nearly two decades
in the Oregon legislature, where she was the first
woman to serve as Oregon's Senate Majority Leader.
She has worked to simplify the incorporation process
for small businesses in Oregon, and has acted sharply
to prosecute individuals attempting to place measures
on state ballots by paying for petition signatures. As a
result, the Ballot Initiative Strategy Center has given
Oregon the highest grade in the nation on the trans-
parency of the initiative process.

*Endorsed by the Oregon AFL-CIO and the GTFF at
the fall 2012 GMM

So vote those ballots!

And if you're interested in helping volunteer for some
of these candidates, the GTFF Political Education
Committee would love to hear from you!

We'll be kicking off the election season with a Presi-
dential Debate Party on October 3rd, at 5:30 in Wil-
lamette 110; you can sign up there (and eat some pizza
and hang out with other politically engaged GTFs!), or
you can contact me at treasurer@gtff.net or Mara Wil-
liams at grievances@gtff.net.

Steve McAllister, GTFF Treasurer Beginning

Full Membership Rocks —
Because You Get to go to the GMM!

The fall term General Membership Meeting (GMM)
took place on September 28, and it was a great suc-
cess. More than 130 GTFs came to the Susan Camp-
bell Senior Center to participate in making important
decisions for our union. We discussed how we would
ratify our contract, and it was decided that we would
have a weeklong ballot election held in the GTFF of-
fice, similar to last spring’s officer and steward elec-
tions. Starting Monday, October 1 and ending Fri-
day, October 5, GTFs can come to the office and cast
their ratification vote. If, for some reason, you cannot
come to the office, you may request a ballot via mail.
Please email Amber Cooper (amber@gtff.net) with
your home address and we will provide you with a
ballot via mail.

Another hot button topic was the upcoming
election. While the general membership decided not
to endorse Barak Obama or any other candidate for
presidential election, the local candidate slate as pre-
sented by our treasurer Steve McAllister has been
endorsed. For more information on this slate, check
out Steve’s contribution in this newsletter or check
out our website. Mara Williams presented the first
upcoming event concerning the election: A debate
watching party (Wednesday, Oct. 3) that will feature
snacks and “Bullshit Bingo.”

Another upcoming event discussed at the
GMM was the rally concerning tuition hikes and the
future of education. ASUO Multicultural Center rep-
resentative, Michael King, gave a passionate speech
about why the GTFF needs to show solidarity and
why we need to voice our concerns right now, loud
and clear! We encourage everybody to participate at
the EMU Amphitheater on Wednesday, October 3,
11:30a-1:30p.

During the open forum, our members had the
chance to voice their concerns about other issues and
one interesting suggestion for the future GMM was to
hire a “bike valet service.” The Executive Council will
investigate the costs for this service and will make a
decision for the winter GMM.

For more information on the GMM, check out
our website for the minutes of the meeting, or con-
tact GTFF president Judith Lechner (lechner@gtff.
net).

Judith Lechner, GTFF President

Graduate Teaching Fellows Federation, Local 3544, AFT Oregon, AFL-CIO

judith@gtff.net » www.gtff.net « gtffnewsletter@googlegroups.com



Oct 1st, 2012
THE AGITATOR

Renewing Our Union

Ours is a union composed of members who by defi-
nition will not remain with the GTFF for more than
the handful of years it takes to complete a graduate
degree. This poses a real challenge to the life of the
union, for the leadership structure represented by the
executive board of officers (the “E-Board”) and the
executive council of departmental stewards (the “E-
Council”) must renew itself almost person for person
every academic year. If the GTFF were a sandcastle,
the closing of each academic year would be the met-
ronomic lap of an ocean wave upon the castle’s moist-
ened outer walls.

The annual executive council retreat would then be,
to extend the metaphor a step further, the pail and
shovel, which just as metronomically give the sand-
castle shape again. This year’s took place September
14th-16th, in Waldport—just a stone’s throw from the
Oregon coast, fittingly enough. As vice president for
organizing this time around, I was tasked with coor-
dinating the event. Here’s what happened:

Twenty-two mostly new GTFF stewards, officers and
staff members were gathered together in order to set
the agenda and tone for the coming year of activities.
Over two days and two nights, ideas were exchanged,
points were debated, and the bonds of collaborative
friendship were forged. In addition, committees were
put together to discuss the following issues: the re-
form of our union’s culture and image, political ac-
tion on campus, political action at the regional and
national levels, event planning, and the re-introduced
union newsletter (which you're reading now!).

I feel confident that ours is a sandcastle built well
enough to withstand the elements during the coming
year. More than that, given the ideas that emerged
from the retreat, I am excited about the renovations
currently underway. So keep an eye out this coming
year as the GTFF remakes itself again, ever chang-
ing—and ever striving to improve.

David Craig, GTFF VP Organizing

GETTING INVOLVED IN
YOUR UNION!

ORGANIZING
Work to increase the level of involvement and ac-
tivism in the GTFF; work to organize members
and coordinate campaigns

organizing@gtff.net

BARGAINING
Engage in contract negotiations with the Admin-
istration by doing research, preparing proposals,
and strategizing

president@gtff.net

COMMUNICATIONS
Ensure that information is available to GTFF
members through newsletters, the GTFF website,
and other
media

member.communications@gtff.net

PoLrticaL EpucATION
Educates and advocates around political issues af-
fecting GTFF’s membership; forges solidarity with
other unions

political.education @gtff.net

GRIEVANCE
Helps enforce the GTFF contract by stewarding
employees through the grievance procedure and
providing contract education

grievances@gtff.net

Join with fellow grads!

INTERNATIONAL CAucus, DiSABILITIES CAU-
cus, PARENTS Caucus, WoMENSs CAucus,
QuEeERr Caucus, STUDENTS OF CoLOR CAu-

cus, AGE Diversity CAUCUS
Leading the charge to improve conditions for
GTFs with a common identity, plan social events,

and build a sense of community.
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About the Graduate Teaching Fellows Federation

Our Mission Statement:

“The Graduate Teaching Fellows Federation, a union of the graduate employees of the University of
Oregon, commits to creating a strong, safe, and diverse community of educators and scholars for the
purpose of protecting and promoting the interests of its membership.”

The Graduate Teaching Fellows Federation (GTFF) is a labor union representing over 1300 Graduate
Teaching Fellows and Research Assistants at the University of Oregon in Eugene, Oregon.

Our goals are:

* to improve the quality of life for GTFs in the areas of salary, workload and working conditions through
collective bargaining and the enforcement of our contract,

* to fight for an adequately funded educational system, accessible for all people, and

* to help create a revitalized, socially aware union movement, which is a positive force for change for the
entire community. Volunteers and activists are welcome!

Graduate Teaching Fellows Federation, Local 3544, AFT Oregon, AFL-CIO 7
judith@gtff.net » www.gtff.net « gtffnewsletter@googlegroups.com



Oct 1st, 2012
THE AGITATOR

Staying informed & connected is easier than ever!

» We want feedback! Tell us what you think about the newsletter at:
gtffnewsletter@googlegroups.come Come to membership meetings and social events!
(see calendar on p. 1 for times and locations)

* Join the Facebook group: GTFF  Follow on Twitter: @GTFF3544

* Check out the website: www.GTFF.net

After a long slumber, the GTFF is proud to re-introduce its historical and award-winning newsletter, The Agita-
tor. It will be a monthly publication released both in hard and soft copies the first school Monday of each month as
well as Special Issues to be released after important GTFF events. Its purpose is simple: to promote the interests
of the membership of the GTFF by providing a transparent, entertainingly packaged newsletter.

This month’s newsletter introduces each of the current seven members of the Executive Board by featuring pieces
by each office. The E-Board is very excited to be getting The Agitator up and running again, for there are many
important actions and events planned that you’ll not want to miss!

We welcome submissions by all members of the GTFF. Articles, poems, recipes, cartoons, the possibilities are
endless! Simply email GTFFnewsletter@googlegroups.com by the 20th of each month for consideration by the
editorial committee, which is composed of the following members:

Dana Rognlie—Editor in Chief
Steve McAllister—Copy Editor
Phil Mayo—Editor at Large

Alan Reynolds—Editor at Large
Jonathan Turbin—Editor at Large

We are still in need of an In-Line Editor; so if you have a working relation to In Design software and would like to
get more involved with the union please let one of the editorial members know.

Dana Rognlie, GTFF VP Membership Communications

Beginning

When the sun was yet young
and had all her future before her,
sprang the sea from the celestial
mouth,

and fell down into the eye of the earth.
But!

Who is she? This faceless body!
Devoured! I cry above,

the last human,

last creature,

last growth,

that hasn't yet eaten itself.

Over 130 GTFF members at the Fall General Membership Meeting
packed the room to make important decisions about ratification,
political endorsements, and so much more with their fellow workers.

Jacob Barto, GTFF VP Operations
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