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GTFF Proposal 4.26.2019

ARTICLE 24
HEALTH INSURANCE

Section 1a. All GEs employed at .20 FTE and above are eligible for health insurance premiums outlined
in this article. In addition, all GEs employed Spring Quarter who are continuing in their graduate program
and who pay their portion of the premium by the end of the grace period for summer payment are also
eligible for summer health insurance as outlined in this article. GE and University contributions are
outlined in the schedule found in Appendix E.

Section 1b. The University will make lump sum health insurance premium payments (excluding
administrative costs as described in Section 5) to the GTFF Health and Welfare Trust (hereinafter referred
to as the GTFF Trust) for the purchase of health insurance by the GTFF Trust.

Each lump sum payment will be paid to the GTFF Trust within 30 days of receiving the list of all eligible
GEs enrolled in the health insurance plan from the GTFF Benefits Administrator.

During Fall, Winter, Spring and Summer terms, for those with GE appointments, the University will
contrlbute 95100% of thelr health insurance premlum costs. @E&meaehemel#ﬂe%ea{ege#y—(a&elet&lm

G , - During the term
of thls agreement the Unlversny shall be responsible for 95100% of premlum increases only to maintain
the current level of benefits. The University shall not be responsible for premium increases associated
with non-negotiated expansion of current benefit levels.

Both the GTFF and the University will encourage the GTFF Trust to revise benefits to keep total
premium increases below 10% whenever feasible.

The GTFF and the University will instruct the Trustees of the GTFF Trust that any return of premium
overpayments and any premium credits received from or credited to the GTFF Trust by an insurer shall be
applied in accordance with the Health and Welfare Trust Agreement.

For students without summer GE appointments who are eligible for insurance outlined in Section la

above the Unlversny WI|| contrlbute 89100% of premlums Steden&srﬂsreaehe#wwncmmea{egeey—(as

Section 32. The GTFF Trust is solely responsible for the administration of any health care plan it offers.
The GTFF will recommend to the Trust that the GTFF Trust Board of Trustees give voting rights to the
member appointed by the University administration.
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Section 43. The University will contribute ainety-feur one hundred and ten thousand dollars
($94,000$110,000) to cover the costs of health insurance administrative services incurred by the GTFF
Trust, including students receiving coverage through COBRA and training grants, for each fiscal year
through the end date of the current collective bargaining agreement. This fee will be paid on September
16 or the closest business day.

Section 54. GEs on nine-month appointments who were employed during the Spring term and who have
accepted an appointment for the following Fall term shall-upon-payment-of the-appropriatefee; retain
access to the services of the Student Health Center during the Summer term. Such GEs are exempt from
payment of fees associated with use of the Student Health Center during the Summer term.



